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1. In the context of the Factories Act, 1948, which of
the following pairs of '‘person' and their corresponding
'minimum age' is correctly matched?

(a) Child - 14 years

(b) Adolescent - 15 years

(c) Adult - 18 years

(d) Young Person - 21 years

2. Consider the following statements about the
'manufacturing process' under the Factories Act,
1948:

1. Itincludes pumping oil, water, or sewage.
2. ltincludes preserving or storing any article in
cold storage.
3. Book-binding is explicitly included as a
manufacturing process.
Which of the statements given above are
correct?
(a) 1and 2 only
(b) 2 and 3 only
(c) 1and 3 only
(d)1,2and 3

3. The Mines Act, 1952, does not apply to:

(a) A mine where excavation is for prospecting only
and not more than 20 persons are employed.

(b) A mine engaged in the extraction of ordinary sand,
provided the depth of excavation nowhere exceeds 6
meters.

(c) A mine where the number of persons employed on
any one day does not exceed 50 and explosives are
not used.

(d) Both (a) and (b)

4. A 'qualified medical practitioner' for the purpose of
being a certifying surgeon under the Factories Act
includes a person holding a qualification granted by an
authority specified in the schedule to:

(a) The Indian Medical Council Act, 1933 only

(b) The Indian Medical Degrees Act, 1916 only

(c) Both the Indian Medical Degrees Act, 1916 and the
Indian Medical Council Act, 1933

(d) The National Medical Commission Act, 2019

5. Under the Trade Unions Act, 1926, what is the
minimum number of persons required to apply for the
registration of a trade union?

(a) 7

(b) 10

(c) 50
(d) 100

6. With reference to the Industrial Employment
(Standing Orders) Act, 1946, which of the following is
NOT included in the list of matters to be provided in
the Standing Orders?

(a) Classification of workmen

(b) Shift working

(c) Specific wage rates for each job

(d) Termination of employment

7. In an establishment to which the Employees'
Provident Funds and Miscellaneous Provisions Act,
1952, applies, the contribution payable by the
employer and the employee each shall be what
percentage of the basic wages, dearness allowance,
and retaining allowance?

(a) 10%

(b) 12%

(c) 15%

(d) As determined by the Central Board

8. The Employees' State Insurance Act, 1948, provides
for several benefits. Which of the following is a
benefit provided under this Act?

Sickness Benefit
Maternity Benefit
Disablement Benefit
Educational Benefit

Bl ol e

Select the correct answer using the code given below:
(a) 1,2 and 3 only

(b) 2,3 and 4 only

(c) 1,3 and 4 only

(d)1,2,3and4

9. According to the Industrial Disputes Act, 1947, what
is the correct definition of "retrenchment"?

(a) Termination of service as a punishment inflicted by
way of disciplinary action.

(b) Voluntary retirement of the workman.

(c) Termination of service for any reason whatsoever,
otherwise than as a punishment inflicted by way of
disciplinary action.

(d) Termination due to non-renewal of contract upon
its expiry.
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1. R AfARATH, 1948 F A H, Aefaf@ad
TATFT IR SeTeh Heifti ‘e Y T hlel-AT ST
T T T AT GO &7

(a) STofeh — 14 A5

(b) faMX - 15 &

(c) TTTH - 18 W

(d) gaT cafebel — 21 A

2. FRWTAT FTATAIH, 1948 F 37T ‘fA&ToT Ufshar &
IR # Aefaf@d el R R e

.98 O, UTeAY IT AT Sl TT et Y AR FIAT B |
2.7 el ] 1 &3 HSRUT (les TeRel) # gefara
TG AT TAEIT et T Ifhar Y iR aar g
3.9EcTh-aTET (Book-binding) Y TISE ¥ & foATOT gishar
& &9 H enfAe fRar |

T U AT H @ FI-Q FuT FE &

(a) paer 1 3R 2

(b) Fhaer 2 31X 3

(c) haer 131X 3

(d) 1,233

3. TIeT TAfT#, 1952 fe= & F ool O of19] =761 gl &2
(a) IE T, STET GaTs Shaol HI&TOT & TeTT & Sreir & 3R
STEl 20 A 31 caferd sRITT 781 &

(b) T WA, ST HHTT I & ScWelel H ofall §, T2t Gars
T ITES Tl 37 6 Hex T IRF T8N

(c) TE WTT, TG fohdll Ueh [T RN SATFAAT I TEAT 50
 TF 18T & 3R TaTHIce I 91T 8T &I

(d) (a) 3R (b) XAt

4. FRETAT ATATAIH & 3idId FATOIT 2o Aaifhcas
(Certifying Surgeon) & &9 H I3 IThcds ag safad
BT forass ur e rfRfagat & Afse fordY urferezor
CaNT Yo ARIAT:

(a) el AR Rfdhcar aRwg sfafaas, 1933

(b) shaer AR RAfercar f3aft sifafaaa, 1916

(c) IR Rfercar 3 sfafawe, 1916 For R
Rfercar aRve srfafage, 1933 gt

(d) 1T RAfeRear marer sifafaas, 2019

5. 23 gforaret 3T, 1926 & 3791 el &5 AT &
TSHeOT & ToIT 3MTdeeT el 8] wgalc fohclel caiebcar
Y TG BIcll 82

(@7
(b) 10
(c) 50
(d) 100

6. 3NN Ve (FATAY 3me2n) HATATH, 1946 F
3R, AEfafld 7 @ - aeg Turd smeei A
SETeT T SiTel aTell AT T Gt & iR 78t 82

(a) STHITRT ST FafferIoT

(b) TTeIY (Shift) ST

(c) TR 1 & fore faflrse adeT et

(d) &aT Fr AT

7. Feary sifasy A gar fafaer yraens sifaf@ge, 1952
& 37T 31T arel wfasarsT &, @A 33 sweardy gt
I Fel dcfeT, AGITS T 3 SR 7T T Fohetel Tl
TNaTETe ST BT 67

(a) 10%
(b) 12%
(c) 15%

(d) STET AT &S ganrT fuiRa frar are

8. FETRY T AT ITATATA, 1948 & 3TN Fs ATH
gere forw aTe § | feafaf@a &  sla-a emersa
JrfAfza & 3ideTd 3 &2

1. ST &TH (Sickness Benefit)

2. #ATccd oIT# (Maternity Benefit)
3.f¢eIeTAT AT9T (Disablement Benefit)

4 2Ye1fOTe AT9T (Educational Benefit)

T & 9T IS AT AT R T HET I AT
(a) Faer 1,2 311 3

(b) haeT 2,3 31 4

(c)haeT 1,3 3T 4

(d)1,2,331R4

9. JiicATTen fare AT, 1947 & HTAR “Far &
fASHIGA” (Retrenchment) ST T IRATT FAT &7

(a) ITTRITHATCH HRATS & &I H GSEIRT Yal AT |
(b) #THeh T EdTTH AaTgi |

(c) TorelT Y SHIROT & aT FATT, ST I ATHATCHS &5 &
T H AT Fr S 8N

(d) 3TeTsIeT <hY AT FHATCH gled IR SHRT AT eh0T o gled
& HIROT HaT HATTCA |
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10. The Employees' Compensation Act, 1923,
stipulates the amount of compensation payable for
death resulting from an injury. The amount is
calculated as:

(a) 50% of monthly wages multiplied by a factor from
Schedule 1V, or 120,000, whichever is higher.

(b) 60% of monthly wages multiplied by a factor from
Schedule 1V, or 120,000, whichever is higher.

(c) A fixed sum of X500,000.

(d) The total wages of the employee for the remaining
years of service.

11. The Equal Remuneration Act, 1976, mandates that
no employer shall pay to any worker, remuneration at
rates less favorable than those at which remuneration
is paid to workers of the opposite sex for performing
the same work or work of a similar nature. This is an
example of:

(a) Distributive Justice

(b) Compensatory Justice

(c) Procedural Justice

(d) Substantive Justice

12. Under the Factories Act, 1948, what is the
maximum number of hours a child can work in any
day?

(a) 4 hours

(b) 4.5 hours

(c) 5 hours

(d) 6 hours

13. The "appropriate Government" under the Mines
Act, 1952, for the purpose of making rules and
regulations is:

(a) The State Government

(b) The Central Government

(c) The District Magistrate

(d) The Chief Inspector of Mines

14. A trade union, under the Trade Unions Act, 1926,
can be dissolved by:

(a) A simple majority of its members.

(b) A resolution passed by two-thirds of the total
members.

(c) As per the procedure laid down in its rules.

(d) An order of the Registrar of Trade Unions.

15. The Industrial Employment (Standing Orders) Act,
1946, applies to every industrial establishment
wherein how many workmen are employed?

(a) 50 or more

(b) 100 or more

(c) 150 or more
(d) 200 or more

16. The "wages" for the purpose of the Employees'
Provident Funds and Miscellaneous Provisions Act,
1952, include:

(a) Basic pay and dearness allowance

(b) Overtime allowance

(c) Bonus

(d) Value of any concessional travel

17. In the ESI scheme, the total contribution consists
of the employer's contribution and the employee's
contribution. The rates are prescribed by:

(a) The ESI Corporation

(b) The State Government

(c) The Central Government

(d) The Standing Committee of the Corporation

18. A "workman" under the Industrial Disputes Act,
1947, does NOT include a person who is employed
mainly in a:

(a) Supervisory capacity and draws wages exceeding
eighteen thousand rupees per month.

(b) Clerical capacity.

(c) Manual capacity.

(d) Skilled technical capacity.

19. For the purpose of calculating compensation
under the Employees' Compensation Act, 1923, if a
workman has worked for less than one month, the
monthly wages are calculated as:

(a) The average of the wages of a similar employee in
the same establishment.

(b) The minimum wage prescribed for that category of
work.

(c) 30 times the total wages earned divided by the
actual number of days worked.

(d) The wages agreed upon in the contract of
employment.

20. The primary objective of the Equal Remuneration
Act, 1976, is to:

(a) Ensure equal pay for equal work for men and
women.

(b) Ensure that women are not employed in night
shifts.

(c) Provide for maternity benefits for women
employees.

(d) Reserve a certain percentage of jobs for women.
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10. FFaRY ifafct s, 1923 & 3, e e A gs
7Y & fow &1 avfafel i iy 3@ v foreifa & s &:
(a) HTTH AcTeT T 50% [0 IHTE IV H 4T a0 0TI &, A
%1,20,000, S 8t 31f&F &Y

(b) ATTA Acfel T 60% UM TN IV H faw 7T F[oTieh &, A7
%1,20,000, S 8t 31f&F &Y

(c) %5,00,000 T AT A

(d) PRI & AW HaT ST o ool Akl oh T |

11. GHT TIRATAS rfATTH, 1976 % 3R, H1E fH2ierar
Tl A1 1 38 TRATAS @ 3 &I TR AT 6T HYam it
Taorrer folat & #THeh sh Tt BT AT THT Tepicl & e & forw
T ST §1 T g YehR & =T T 31807 &7

(a) FAROMTeA® =T (Distributive Justice)

(b) qﬁqgaarm (Compensatory Justice)

(c) 9fhaTcHS =TT (Procedural Justice)

(d) ATEATae AT (Substantive Justice)

12. ST 3TATAITH, 1948 % HTAR, Fhelt arereh gary wfafes
31fFaH fhae g H1 o ST aehar &2

(a)4EC

(b) 4.5 6

(c)5 &

(d) 6 &IC

13. @I 31T, 1952 & 3ideTd fAgH iR RAfATA e = &
33?’?1’1@ 39gerd AIPR’ (Appropriate Government) FlAE?
(a) T AR

(b) HET THR

(c) Torem ATSEE

(d) TTeT & H&I A derw

14. 23 gt 3ifRferaa, 1926 & 3iaeid el ¢ gforaet a1 o7t
(Dissolve) oI ST AT & —

(a) 379 HEFAT o FIUROT SEH IR |

(b) FeT FEEA & E1-fAgTS SEAT & TR IFATd ZaRT|

(c) 3T Tzt & fAfése ufshar & 3rgar|

(d) &3 FferareT IFSTEER o 3HTeRT @R

15. 3T VTR (TR 312N FRAATA, 1946 37 Tcds
A fasaral o ey BT & ST fehclet SHIFHIIR HIAXA 82
(a) 50 T 378+
(b) 100 T 37
(c) 150 T 37fA=H
(d) 200 T 37fAH

16. FHITRY #iasy A g2 _fgey wau= siffETs, 1952 %
3CCRT  AdeT (Wages) H T TfAST glaT 82

(a) FeT AT 3R AT S1aT

(b) 3NACTSH 7T

(c) SreTH

(d) RFTrclY I 6l Hed

17. AR T AT (ESI) AT & Fel TSI forgierar 3R
FHHTANT STt o ARTETA T ToTdT & | T &1 T Ple [AUTRA AT
&

(a) FHAN T AT F9TH (ESI Corporation)

(b) TT THR

(c) AT THR

(d) e i Fahy afAfa

18. 3t faarg rffaas, 1947 & sideta “sfas”
(Workman)ﬁﬁm?ﬂﬁﬂﬂﬁ%ﬁwi—

(a) AT g TR T T ¢ 3R T AfAH dd=T fy 316RE
R T O A F &

(b) FXRIFrT R T &1

(c) TR T FATR |

(d) TTheTEhT Frerel I Tl

19. FHARY &1t 3T, 1923 & 3ideta afg s sfAw
Teh Al W HH HAY & fIT HrAT 161 81, Al ATfAen dcfeT
ATUTSAT 3 Y ST

(a) 3T SfTSaTeT 7 HATT A0l & FHoTary & HFd dd=T & 3R
w|

(b) 38 Y Aot & fow TR #geTaa dde & FTUR W

(c) 30 (AT e ST Actel Y AR hrdf Foh T et hr
e 4 fasnford e

(d) G 3efets H A It o HfER|

20. AT TIRHTAR ITRTATH, 1976 HT IH@ eI FATE?

(a) F8T 3R A3 & FAT R & fov gaT A= giafed
FEAT|

(b) & GIATETT AT foh ATGT3IT I T drelt & forgeret of fovar
ST

(c) FTE ST HaTaTRT Y Hccd oITeT FeTel el |

(d) FfEem3Tt & fore AfRaa gfaera & AtwRar 3mfera war|
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21. According to the Factories Act, 1948, who is
responsible for ensuring the health, safety, and
welfare of all workers while they are at work in the
factory?

(a) The Chief Inspector

(b) The Manager

(c) The Occupier

(d) The Safety Officer

22. In a mine, if a person works above ground for
more than 9 hours in any day, he is entitled to
overtime wages at the rate of:

(a) His ordinary rate of wages

(b) Twice his ordinary rate of wages

(c) One and a half times his ordinary rate of wages
(d) Thrice his ordinary rate of wages

23. Which of the following is a condition for the
registration of a trade union under the Trade Unions
Act, 19267

(a) Its rules must provide for a political fund.

(b) At least 50% of its office-bearers must be from
outside the industry.

(c) Its rules must specify the purposes for which its
general funds can be used.

(d) Its membership is open only to workers above 18
years of age.

24. An application for modification of standing orders
under the Industrial Employment (Standing Orders)
Act, 1946, can be made by:

The Employer

A single Workman

A Trade Union

The Certifying Officer

Select the correct answer using the code given
below:

(a) 1and 3 only

(b) 1, 2 and 3 only

(c) 2 and 4 only

(d)1,2,3and 4

PwnNPE

25. The Central Board of Trustees, which administers
the EPF, EPS, and EDLI schemes, is a:

(a) Statutory body established under the Companies
Act, 2013.

(b) Body corporate with perpetual succession.

(c) Department under the Ministry of Labour and
Employment.(d) Non-profit organization registered
under the Societies Registration Act.

26. The term "confinement" under the ESI Act, 1948,
means:

(a) Labour resulting in the issue of a living child, or
labour after 26 weeks of pregnancy resulting in the
issue of a child whether alive or dead.

(b) The period of maternity leave.

(c) Hospitalization of an insured person.

(d) Quarantine of an insured person.

27. Which of the following is NOT considered an
"industrial dispute" under the Industrial Disputes Act,
19477

(a) A dispute between employers and workmen.

(b) A dispute between workmen and workmen.

(c) A dispute between employers and employers.

(d) A dispute between the government and public
sector undertakings.

28. The Commissioner under the Employees'
Compensation Act, 1923, has the powers of a:
(a) Criminal Court

(b) Civil Court

(c) Revenue Court

(d) All of the above

29. The Equal Remuneration Act, 1976, came into
force on a date appointed by the Central Government,
not being later than how many years from the passing
of the Act?

(a) One year

(b) Two years

(c) Three years

(d) Five years

30. In a factory, the period of work of an adult worker
each day shall be so fixed that no period shall exceed
how many hours before he has an interval for rest of
at least half an hour?

(a) 4 hours

(b) 5 hours

(c) 6 hours

(d) 7 hours

31. The Chief Inspector of Mines is appointed by:
(a) The State Government

(b) The Central Government

(c) The District Magistrate

(d) The Ministry of Mines
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21. HRGTAT HTATATH, 1948 & ITAR, HRETA 7 1Y & SR
Tt AT o TArELT, GIAT 3R HoAT0T T GiATRET et T
SrFAer fraedh g 82

(a) ﬂ@ﬁff&ﬂ; (Chief Inspector)

(b) ISieTaR (Manager)

(c) fagfa (Occupier)

(d) GR&T ISR (Safety Officer)

22. Tondlt @ier # fe; g g ferd fondll e 9 &1 & 31ferh wor
e AT T IR 1 HIAT 8, o 30 HIETSH IdT fha ax &
STed gram?

(a) 38 THY Icfel & R

(b) 3 ATATY dieT I QAT & W

(c) 3 HHAT dclel Y 3T AT e TN

(d) 3T ATATY dfeT HY e AT e T

23. T3 gforae AT, 1926 & 3T forelt Ss gforaat &
GoTIehoT Y Teh T T &2

(a) 3T TATAT 7 Tat=ifaes AT (Political Fund) ST JTaIT= 81T
EURY

(b) 38 HH U HH 50% TGITUBRI 3T & JEX H 8lel AT |
(c) 3T gt 7 7g AfEse g anfee & sadhr g afy
T3t et & forw gaer & o T B

(d) SHT HEEIAT hel 18 T W 31TRIh 1Y & HTHHT & forw gelr
glel =g T

24. 3 AR (FURRY 32N 3R, 1946 & IddTd
TUT 3R 7 TN & fIT 3Tt e T Thal &2
TSI dT (Employer)

THATT HfAS (Single Workman)

Euﬁ’q?rmade Union)

JATTOTT 31ISRT (Certifying Officer)

oY T 3T TS T 9T I §U ALY 3R AT

(a) Faer 1313

(b)Shaer 1,2 313

(c)Fae23ita

(d)1,2,33R4

25. FHar) #fasy A, Jere 3R AT A3t (EPF, EPS, EDLI)
T TATelT el ATl he, [T =ITHT HSl (Central Board of
Trustees) Teh —

(a) Fu=tt TATATH, 2013 & et Tt Aifa s FerT
(Statutory Body) &1

(b) TATHY IAATARR aTelT TAITTAT TEAT (Body Corporate with

perpetual succession) gl

(c) 51 T ASTITR FHATeI & AT eTmar &1
(d) ErETSEY dolteryoT AT & Tgd Tofehe IR-AeThy
HarsA g

26. aafraﬁmaﬁmmﬁm, 1948 & 379 “Confinement”
erse T T —

(a) T S, Toraet Sfae fRIe) &1 Sfee 81elT 8, 1 26 TeclTg Y
THTIET & ST T 9, =1 RIe Shfde g1 ar g

(b) AT 37arehrer 1 rafer|

(c) AT aTFT &1 3reqarer & arcif @i

(d) SfAT T T FARET H Tl

27. 3@ faare srfRfaea, 1947 & 3R, Refaf@a # &
HleT-AT “HieA I faare” & A AT g?

(a) frgtera3it 31 #fAwT & & [arg |

(b) HAHT IR HfFAF & &g faarg|

(c) fareranatt 3R a3t & o= faare|

(d) TPR 3R TTaATAH 817 & 3UhaAT & &g fqarg |

28. Faramdy a1farqfed 3o, 1923 & 37 3mgaFa
(Commissioner) 3T T TehR T =TT hr ?WW%’
(a) ITIRTTEF T T

(b) EraTeiT FITATT T

(c) TSTET =ATATT Y

(d) 3T | I

29. AT TSRS 3RRTH, 1976, g THR garT AT
TR et &t fafdy & ey it & e @mey fomam STt am?
(a) TH aY

(b)aTay

(c) NeT ay

(d) ITT I

30. [ PR & T H4fAF H FF 30 57 ver [T
Fr STTel P 30 FF T FF 3T G F AT T ugd o g
317 FI LT AT grom?

(a)4EC

(b) 5 EC

(c)6EC

(d)78C

31. W?ﬂ@ﬁﬂ% (Chief Inspector of Mines) aﬁrﬁg‘wﬁr
el AT &7

(a) T AP

(b) ET THR

(c) remAfaeee

(d) TeT FHATST
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32. The general funds of a registered trade union can
be used for which of the following purposes?

1. Payment of salaries to union officials.

2. Conduct of trade disputes on behalf of the
union.

3. Payment of fines imposed on members for
criminal offences.

4. Providing educational benefits to members.
Select the correct answer using the code given
below:

(a) 1,2 and 3 only
(b) 1, 2 and 4 only
(c) 2,3 and 4 only
(d) 1,3 and 4 only

33. The Appellate Authority under the Industrial
Employment (Standing Orders) Act, 1946, has the
power to:

(a) Confirm the standing orders as certified.

(b) Modify the standing orders.

(c) Send the matter back to the Certifying Officer for
fresh inquiry.

(d) All of the above

34. The employer's contribution towards the
Employees' Pension Scheme (EPS) is:

(a) 1.67% of wages

(b) 8.33% of wages

(c) 12% of wages

(d) A fixed amount irrespective of wages

35. Under the Employees' Provident Funds and
Miscellaneous Provisions Act, 1952, the employer's
contribution of 8.33% of wages towards the
Employees' Pension Scheme (EPS) is drawn from:
(a) The employee's share of the provident fund
contribution

(b) A separate contribution made by the employer in
addition to the 12% PF contribution

(c) The employer's share of the provident fund
contribution

(d) The Central Government's grants

36. A "public utility service" under the Industrial
Disputes Act, 1947, includes:

1. Any railway service.

2. Any section of an industrial establishment on
which the safety of the establishment
depends.

3. Any industry supplying power, light, or water
to the public.

4. Any service in a major port.

Which of the statements given above are

correct?

(a) 1and 3 only
(b) 1,3 and 4 only
(c) 2and 4 only
(d)1,2,3and4

37. Under the Employees' Compensation Act, 1923,
no claim for compensation shall be entertained by a
Commissioner unless notice of the accident has been
given as soon as practicable and the claim is filed
within:

(a) 6 months

(b) 1 year

(c) 2 years

(d) 3 years

38. The Equal Remuneration Act, 1976, prohibits
discrimination in recruitment, except where the
employment of women in certain work is prohibited
or restricted by law.

(a) True

(b) False

(c) Only in the private sector

(d) Only in the public sector

39. The provision for "Canteens" in factories under
the Factories Act, 1948, is mandatory for factories
wherein how many workers are ordinarily employed?
(a) 100

(b) 150

(c) 200

(d) 250

40. The weekly day of rest for a person employed in a
mine is:

(a) 1 day in a week

(b) 1 day in a fortnight

(c) 2 days in a month

(d) No specific provision, as per the discretion of the
employer

41. The term of office of the members of the
Corporation (ESI) is:

(a) 2 years

(b) 3 years

(c) 4 years

(d) 5 years

42. A "Grievance Redressal Committee" under the
Industrial Disputes Act, 1947, must consist of:

(a) Only employer representatives.

(b) Only workmen representatives.

(c) Equal number of members from the employer and
the workmen.

(d) A presiding officer appointed by the government.




LABOUR LAW SECTIONAL TEST FOR EPFO 2025 BY VYASA IAS

32. Ysilehel &8 Gfalget T AIA AT (General Funds) 3T 3T31T

fArafaf@a 7 & forer 3egeal & fore famam o gehar 872
1 T e B e s
2. HUH ARG Qe faaret s Herere |
3. HEEI 9 SR ATV IR 31 o $aTeiied 3|
4.  HSEIT T &IOS AT el el

ofrer T 3T hTS T 9T T G ALY 3T AT
(a)haer 1,2 313
(b) haer 1,2 3R 4
(c)Facr 2,334
(d)haer 1,334

33. 3t TTer Voo (Tl 3mean) Jrfafaras, 1946 & 3deTa
el aTfersrt & arg fefaf@d 7 8 Hla-8r afeaar sidr
82

(a) FHATTOTC TUTAY 3Rt hr 4fSe hgett

(b) TUTAY 3TERAT H FETT AT

(c) ATHS Y 7T TAY A i g TATUT HTRABRY hT AT Tl
(d) 3R Tt

34. FHARY G2AeT TISTAT o AN FAIIFAT T ATETA Fohctalr
grarg?

(a) AT H11.67%

(b) AT T 8.33%

(c) AT T 12%

(d) 3dT & IrEa T e A Raa afr

35. Ay arfasy fafer e fafaer grauner sfdfaas, 1952 % 3eR,
FHHARY TR AT (EPS) & Forw oiierdT gan fem a1 8.33% IreTerst
gl O forar Srar g2

(a) HHAN & Hfasy AT AR & ffear &

(b) 12% e AT AreTgreT & 1faferd fFaerdT gan srerer & fear ar=r
Frareret

(c) oraeraT & sfasy R aee= & R d

(d) g EHR & JefeTal &

36. 3iicATTen fare HRTATH, 1947 & ITER, "AdST oS
3T ar & Reafef@a d o Far A g

1. Fg i I

2. 3o fasare &g o fqamer, i w afaser Hr
T IR A g

3. AT Y forSTel, UehTer AT 9Teil IUesET Silel aTell Shis 339 |

4. Torel v Sexamg A IS e
oY T 31T 2hTS T 29T e G ALY 3R AT
(a) FaeT 1311 3
(b) Faer 1,3 3R 4
(c) Faer 2 34
(d)1,2,33R4

37. FHARY &Tfaqfet 3fRfes, 1923 & 3iaeTd, F15 & arfagfe
araT i3t Felleh FohaT SITTaTT STef GEreT ohT =T TS <fer
&r 778 81 3R e fhciel §HY & $iaX arR R a8
(a) 6 A

(b) 19§

(c)2a¥

(d)3as

38. FHAT IRsIfAe AT, 1976 T 3 HeHa I ANGT T g,
R 3=1 R REufaat & sret R faQw e & wfgensit & A=
el SaRT ics e a1 difdre famar arar gl

(a) I (True)

(b) 31T (False)

(c) hae fersir 81T &

(d) ol TdSTTaeh &1 &

39, FRETT ATATRIH, 1948 & 3T ‘FElT (Canteen) FT
T 37 HRETAT & T 31fiard & st araeaa: fraet

AP FRT R
(a) 100
(b) 150
(c) 200
(d) 250

40. TR Wi & SRR afad F Geag 7 AT F1 378FR
[ERCACCIEINIGIESE

(a) TeaTg 7 1 T

(b) IEaTes H 1 &t

(c) AET F 2 oeT

(d) T & fades W), 15 AfRIse grae= s1gt

41. FIIRY U= AT [ (ESI Corporation) & gt T
HIIHT Tl BT g2

(a) 2 @Y

(b)3a¥

(c)4a¥

(d)5a¥

42. 3 faarg sfRfaa#, 1947 & 3idaa "RIFRId faroT
TfATA" (Grievance Redressal Committee) & —

(a) hae frderar & gfafafr ga €

(b) Shaer HfFw & gfafAfr ga &1

(c) PraeFar 3R 51w St & THTT Fear # gera g 2|

(d) TR @RT fogered Ueh 3TE28T gl 81
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43. The "wages" under the Employees' Compensation
Act, 1923, include:

(a) Overtime wages

(b) Bonus

(c) Traveling allowance

(d) Dearness allowance

44. The Central Government has the power to add
industries to Schedule | of the Employees' Provident
Funds and Miscellaneous Provisions Act, 1952, by:
(a) Executive order

(b) Notification in the Official Gazette

(c) An amendment passed by Parliament

(d) A directive from the Central Board

45. The Factories Act, 1948, requires that in every
factory, there shall be provided a sufficient number of
spittoons in convenient places. This is provided under:
(a) Section 20

(b) Section 21

(c) Section 22

(d) Section 23

46. In case of an accident in a mine causing loss of life,
the place of accident shall not be disturbed or altered
before the arrival or without the consent of the Chief
Inspector or the Inspector, unless such disturbance is
necessary to prevent further accident or remove
bodies. If the Inspector fails to inspect within how
many hours, work may be resumed?

(a) 24 hours

(b) 48 hours

(c) 72 hours

(d) 96 hours

47. The "Appellate Authority" for an appeal against
the order of the Registrar of Trade Unions is:

(a) The State Government

(b) The High Court

(c) The Industrial Tribunal

(d) The Labour Court

48. The "Employer's Special Contribution" under the
ESI Act is payable by:

(a) The employee

(b) The employer

(c) The Central Government

(d) The State Government

49. A "lock-out" under the Industrial Disputes Act,
1947, includes:

(a) Closure of a place of employment due to an illegal
strike.

(b) Temporary closing of a place of employment.

(c) Refusal by employers to employ any number of
persons.
(d) Both (b) and (c)

50. The "funeral expenses" payable under the
Employees' Compensation Act, 1923, are:

(a) A fixed sum of 5,000

(b) 50% of the monthly wages

(c) The actual expenses incurred, subject to a
maximum of 10,000

(d) Not provided under the Act

51. The Equal Remuneration Act, 1976, is applicable
to:

(a) Only private sector establishments

(b) Only public sector establishments

(c) Both private and public sector establishments
(d) Only establishments employing more than 20
workers

52. The "Site Appraisal Committee" under the
Factories Act, 1948, is constituted for advising the
State Government on applications for the initial
location of a factory involving:

(a) A manufacturing process

(b) Employment of more than 100 workers

(c) A hazardous process

(d) Use of migrant labour

53. The maximum daily hours of work for an adult
employed below ground in a mine is:

(a) 8 hours

(b) 9 hours

(c) 10 hours

(d) 12 hours

54. An "outsider" in the executive of a trade union in
the organized sector is restricted to a maximum of:
(a) One-third of the total number of office-bearers or
5, whichever is less.

(b) One-half of the total number of office-bearers.

(c) Two-thirds of the total number of office-bearers.
(d) There is no restriction on outsiders.

55. The "Certifying Officer" under the Industrial
Employment (Standing Orders) Act, 1946, is appointed
by:

(a) The Central Government

(b) The State Government

(c) The Employer

(d) The Trade Union




LABOUR LAW SECTIONAL TEST FOR EPFO 2025 BY VYASA IAS

43. FHARY &7l 31T, 1923 % 3aeTd "Id=T" (Wages) 7
T AMTA 2

(a) 3NRCTSH AT

(b) SteTE

(c) ITAT AT

(d) ﬂ'g?l'l'é' T (Dearness Allowance)

44, TR s1fasT AT va fafaey suaer sfafage, 1952
ITEE-| 7 3 T Sget T ATFA Shey THR T o Th1
gqred 87

(a) I HTE G@RT

(b) Wﬁﬂﬁw (Notification in the Official Gazette) EaRT
(c) HHE aNT ITRT HMerT &

(d) FTas H Hdad

45. HRUTAT TATATH, 1948 & HTAR Tedeh HRETA H
gﬁmmxwﬁww‘méwﬁ Yehcldl (Spittoons) $r
T AT ¥ | I8 R URT & 3T 3ar 2

(a) &IRT 20

(b) &IRT 21

(c) &IRT 22

(d) &IRT 23

a6. A el et 3 et 3 FHROT SteTETeY gl &, A e
fordrees a1 fordiaten &Y 3T o el gEietT T4 &1 e g
STT Hehell, STa eh feh 3T GEeetT Uehel AT A §T & ToIT
31T o gY| Ife et fohaey 8¢ & 8frax A dreor 3¢t avear
g, oY ST Yot TS FohaT ST EeheT 87

(a)24EE

(b) 48 EE

(c)72°8&

(d) 96 &

47. 23 FATeT USEER o TSR & faveer 3rdiel & ferw "3rdrer
TR leT giaT &2

(a) TT TP

(b) 3=d =ITATT (High Court)

(c) WFQW@WUT (Industrial Tribunal)

(d) H =IqTATel (Labour Court)

48. FIARY T AT 3T (ESI Act) & et “Foraierdr T
3T 37ASTA” (Employer’s Special Contribution) 3hisT &dT &7?

(a) HETIY

(b) fAzerar

(c) hg TR

(d) T TP

49. 3N e faare rfafaas, 1947 & AR “dlie-3T3C”
(Lock-out) & T Q& 8§72

(a) HAY ST & HIROT TSI T G, BladT

(b) FTIEU T TEARN ¢ gr=TT

(c) Feraieram3it garT fordlt off F&aT & Farariat &1 afed s
TR AT

(d) (b) 3R (c) @it

50. AT &Tfqfet 31T, 1923 & 3iqeTa ‘AT 77
(Funeral Expenses) F T H P TR T grr g

(a) %5,000 & fAfEra afer

(b) FTTH® AT T 50%

(c) arEafas @ i 15 TR, 31f8has 210,000 TH

(d) AT & 3T FIS TTae= 781 &

51. G WA rfRfaa#, 1976 A AT E —

(a) Sharel ToISiT &1 o gfasarAr |

(b) haeT ATdSTToTeh &1 & IfISaT=AT IR

(c) fSiT R ATESITAS it 877 & JfasaraAr I

(d) el 37 SfasaTeT IR 6T 20 ¥ 31T FHaAar HRRA &f

52. FRATT HTUTATH, 1948 & HAINT "FU Hedichet AfATT
(Site Appraisal Committee) 3T TS ToT TIHR I 3T 3T W
WAL &t & T fomar STTdT & S FREe & TR T4
ferefor & Hafera af 3t oot —

(a) 1S faAToT wfthar wiEafaa et

(b) 100 & 377 AR &1 AT &

(c) TAAT UfhaT (Hazardous Process) AfFATIT &7

(d) ST A fAT T 3T &Y

53. Tl TTeT  31{AT R ket aTel T H1H o faw
gfafest 3ifeds a1 g s AuRa g2

(a) 8ET

(b) 9 &

(c) 10 EC

(d)128EC

54, TS &1 (Organized Sector) @rﬁ@ﬁ‘s’uﬁﬂm@r
FrRIATRUT 7 “aredy safFaal” (Outsiders) FhY 37feras draT Far
&
(a) ool TETTEIIRT T Teh-flgTS Tear AT 5, St oft haf 81
(b) oT TeTTRIRTRET Sh JTef Feam

(c) Fror TR B oY-fveS wear

(d) STELY STTFAAT N HIg FfATEr AL

55. 3 AR (FUrY 3een) AT, 1946 & 3aa
“gATOTT 3SR (Certifying Officer) @rﬁgﬁrﬁam#
(a) g TEHR

(b) TSI THR

(c) f2erar

(d) g5 FferameT
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56. The "EDLI" under the Employees' Provident Funds
and Miscellaneous Provisions Act, 1952, provides:

(a) Pension benefits

(b) Life insurance cover

(c) Health insurance cover

(d) Disability benefits

57. The "dependant"” under the ESI Act, 1948,
includes:

1. Awidow
2. Alegitimate or adopted son who has not
attained the age of 25 years
3. A parent other than a widowed mother
4. A minor illegitimate son
Which of the statements given above are
correct?
(a) 1and 2 only
(b) 1, 2 and 4 only
(c) 2,3 and 4 only
(d)1,2,3and4

58. The "appropriate Government" under the
Industrial Disputes Act, 1947, for a mine is:
(a) The State Government

(b) The Central Government

(c) The District Magistrate

(d) The Chief Labour Commissioner

59. The "permanent total disablement" under the
Employees' Compensation Act, 1923, is deemed to
result from the loss of:

(a) Both eyes

(b) One hand and one foot

(c) Both hands

(d) All of the above

60. The "remuneration"” under the Equal
Remuneration Act, 1976, includes:

(a) The basic wage or salary

(b) Any additional emoluments payable in cash or kind
(c) Both (a) and (b)

(d) Only the basic wage

61. The "competent person" under the Factories Act,
1948, is recognized by:

(a) The State Government

(b) The Chief Inspector

(c) The Occupier

(d) The Manager

62. The "Controller, Indian Bureau of Mines" is one of
the authorities to whom notice of mining operations is
to be given under the Mines Act, 1952.

(a) True

(b) False

(c) Only for coal mines

(d) Only for mines employing more than 100 persons

63. The "political fund" of a trade union under the
Trade Unions Act, 1926, can be used for:

(a) Payment of any fine imposed on a member.

(b) Holding of any meeting or distribution of any
literature relating to a candidate for election.

(c) Payment of expenses for the administration of the
union.

(d) Conduct of trade disputes.

64. The "subsistence allowance" payable to a
suspended workman under the Industrial
Employment (Standing Orders) Act, 1946, for the first
90 days of suspension is:

(a) 25% of wages

(b) 50% of wages

(c) 75% of wages

(d) Full wages

65. The "exempted employee" under the ESI Act,
1948, is an employee who is not liable to pay the
employee's contribution.

(a) True

(b) False

(c) Only if his wages are below a certain limit

(d) Only if he is an apprentice

66. A "strike" under the Industrial Disputes Act, 1947,
means:

(a) A cessation of work by a body of persons
employed in any industry acting in combination.

(b) A concerted refusal to continue to work.

(c) A refusal under a common understanding to accept
employment.

(d) All of the above

67. The "Commissioner" under the Employees'
Compensation Act, 1923, is appointed by:

(a) The Central Government

(b) The State Government

(c) The Employer

(d) The Workmen

68. The "adolescent" under the Factories Act, 1948, is
a person who has completed his fifteenth year but has
not completed his:

(a) Sixteenth year

(b) Seventeenth year

(c) Eighteenth year

(d) Twentieth year
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56. TR s1fasy AT va fafaer yraensr sifAfaTe, 1952 %
37T “EDLI” AYSTAT UeTeT il § —

(a) T2t Mo

(b) Shraet ST Faet (Life Insurance Cover)

(c) TATELT AT Aol

(CREETIEIGIRIE:)

57. FHAY T NAT AAATH, 1948 & 3iqeta « 3nfAT A Fla-
FieT AT E?

1. faErar
2. Ay arane forgm Irar g, oraehr 3y 25 a§ A w81
3. favaramar & 3faRed 3 ifdemeas

4. NI AT T
oY T ITT TS T AT A §T FEI 3 JfAT:
(a)haer 131 2
(b)Raer 1,2 3R 4
(c)Fhaer2,33iR 4
(d)1,2,33R4

58. 3ilefiren faare sfafaae, 1947 & AR, @iel (Mine) & fow
“3UYF TIHR” il 87

(a) TS BIHR

(b) g THR

(c) S afeee

(d) T[T H 3T

59. AT aTfayfet srfafaae, 1923 & deta wurfr ot
AFeerar AN AT & I T A a FarEre

(a) EYAT 3TT@T &7 5TSC BIAT

(b) T &1 3R T | & 5T ger

(c) SY=AT BT T ST geAT

(d) 39T FY

60. AT aTRH AR 31T, 1976 & el “aRuFw" &
Fr anfAer &2

(a) el It AT AT

(b) Tehe, TT aE o T H G 3T IS o7

(c) (a) 3R (b) @rait

(d) shereT Fef defel

61. FRETAT JTAATH, 1948 & 39T “AIT AFA” FT AT
Ry GaRT & SRl 87

(a) TT AP

(b) ﬂ@ﬁﬁ?ﬂﬁ (Chief Inspector)

(c) 319 (Occupier)

(d) IsieTaR (Manager)

62. @1 AT, 1952 & AT “HRAT @IeT 7 & AT oY Wofol
HrATeTeT Y FAT Got aTel TR 7 8 Ueh ATAT AT § |

(a) G (True)

(b) 3T (False)

(c) Sharel Il WeAT & fT

(d) STl 100 § 3T FHAATRAT ATell GiedT o foT

63. ¢35 gferaret 3rfafaras, 1926 & 3fceta “Trarelifaes AfRr &1 3uter
e 3eged & fore foram ST ashdT 87

(a) HEFT I FMT 7T foHell AT & S7arclTet 8]

(b) T 3FFIGAR & ToTTa ¥ HeftId o AT e a1 Afecd
[EQECEZCES

(c) e o FRITToteh <2 & JITcTeT 8]

(d) 3NN Faarel & el 8

64. 3TN Ao (FUTY 32N 3RAATH, 1946 F AT
frcifad s1fAes o fAeiast i ugelt 90 et Fraafr d ey
ST 9TaT” fPcTaTT grar g2

(a) IcTeT T 25%

(b) IcTeT T 50%

(c) AT T 75%

(d) qOF I

65. HHAN T 1A HfATATH, 1948 & AT “Hered A= a8
FHAR ¢ AT FHHART IRET &1 & foIT STGRI 81 gl

(a) I (True)

(b) 31T (False)

(c) hadT dd, ST& 3T Aciel Ueh [l [T HIHAT & A g

(d) aﬁ?—ra’sl', G!E'a%'m (Apprentice) ?I'

66. 3 faare fRferas, 1947 & 3TAR ST (Strike) T 3 &

(a) el 3EeT 3 Ao caferaal qamT & & A fes &9 @ &g famar
S|

(b) HIFT T A R ST T A FoTh AT |

(c) [ FASIT & ded fHdIete TR el ¥ SR el

(d) SRYercT ey

67. FHarardy arfagfct arfafears, 1923 & e “3mgera v
fgfaa s aar g

(a) g TIHR

(b) T[T THR

(c) Forarerar

(d) #fAR

68. HREIAT ITATATH, 1948 & AR M (Adolescent) T&
STt & ToTeT 31911 degar a¥ G o fordm §, T 38 3791

(a) HeTgdl A QT oTET fohaT &
(b) TAGAT A G LT fohaT &
(c) 3roRgal a¥ G =7eT fohaT &
(d) el oY g e femar &
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69. The "manager" of a mine under the Mines Act,
1952, is appointed by:

(a) The Chief Inspector

(b) The Owner or Agent

(c) The State Government

(d) The Central Government

70. The "general financial return" of a trade union
must be filed with the Registrar every year, made up
to:

(a) 31st March

(b) 31st December

(c) The date of the annual general meeting

(d) The end of the financial year

71. The "Employees' Insurance Court" under the ESI
Act, 1948, is constituted by:

(a) The Central Government

(b) The State Government

(c) The ESI Corporation

(d) The High Court

72. For the purpose of annual leave with wages under
the Mines Act, 1952, a "calendar year's service" is
deemed to be completed for a person employed
below ground if he has put in not less than:

(a) 190 attendances at the mine

(b) 200 attendances at the mine

(c) 240 attendances at the mine

(d) 270 attendances at the mine

73. The "employer" under the Employees'
Compensation Act, 1923, includes:

(a) The Central Government

(b) The State Government

(c) A local authority

(d) All of the above

74. The "appropriate Government" under the Equal
Remuneration Act, 1976, for a banking company is:
(a) The State Government

(b) The Central Government

(c) The Reserve Bank of India

(d) The Ministry of Finance

75. The "Safety Committee" in a factory where a
hazardous process takes place must consist of:

(a) Only management representatives.

(b) Only worker representatives.

(c) Equal number of representatives of workers and
management.

(d) A majority of management representatives.

76. The "weekly hours" of work for an adult worker in
a factory shall not exceed:

(a) 48 hours

(b) 50 hours

(c) 54 hours

(d) 60 hours

77. The "District Magistrate" is an ex-officio Inspector
of Mines under the Mines Act, 1952.

(a) True

(b) False

(c) Only in the absence of the Chief Inspector

(d) Only for small mines

78. The "minimum subscription fee" for a trade union
member in the unorganized sector (other than rural
workers) is:

(a) X1 per year

(b) X3 per year

(c) X12 per year

(d) X50 per year

79. The "standing orders" under the Industrial
Employment (Standing Orders) Act, 1946, become
effective after they are certified by the:

(a) Appellate Authority

(b) Certifying Officer

(c) Employer

(d) Trade Union

80. The "Central Board" under the Employees'
Provident Funds and Miscellaneous Provisions Act,
1952, is tripartite in nature, consisting of
representatives of:

(a) The Central Government only

(b) The Central Government and the State
Governments

(c) The Central Government, employers, and
employees

(d) Employers and employees only

81. The "disablement benefit" under the ESI Act,
1948, is payable for disablement caused by:

(a) Employment injury

(b) Sickness

(c) Maternity

(d) All of the above

82. The "lay-off" compensation under the Industrial
Disputes Act, 1947, is payable at the rate of:

(a) 50% of the basic wages and dearness allowance
(b) 75% of the basic wages and dearness allowance
(c) 100% of the basic wages and dearness allowance
(d) As per the discretion of the employer
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69. TTeT ITATATH, 1952 & AN FordlT TTeT & “JaeTh”
(Manager) @rﬁ@aﬁrﬁﬂm’gv

(a) ﬂ@ﬁff&ﬂ; (Chief Inspector)

(b) EQTHY IT N EC) (Owner or Agent)

(c) T IR

(d) g TR

70. EH@W@( “HTATY fa<irT gfadest” (General Financial
Return) & a¥ ToTEER o forer T e Tectl ot 3MTaedeh 82
(a) 31 AT T

(b) 31 fGHsR

(c) aTf¥es 313 doa Hr AT dF

(d) o< o fr gaTea

71. FHARY AT STAT ITATATH, 1948 & 3icAeTa “Fetamdy ST
~ITATIA” (Employees’ Insurance Court) a?rmaﬁ;rm%?
(a) e TP

(b) T AIhIX

(c) FHI T AT 9 (ESI Corporation)

(d) 3=T I IATIT

72. @ 3T, 1952 & AT ATV IdeT ITHTL (Annual
Leave with Wages) %?:l)’, WWW*%‘U “Folsy ay
1 Va1 A TN T 3TN FH A A kit 3UTEATT gof
gr?

(a) 190 3ufEufa

(b) 200 39fEATY

(c) 240 39fEAfa

(d) 270 39fEAfY

73. Wmm, 1923 & 37T “fA=eFdr” (Employer) &
HieT eMAT 82

(a) g TR

(b) TSI HIHR

(c) T ITfeehIoT (Local Authority)

(d) Surerc woT

74. GAT TRHTAS HfATH, 1976 % 317aR, fad Sfdhar el & faw
“39gercd IR (Appropriate Government) FITE?

(a) T LRI

(b) g THR

(c) AT Rt e

(d) faa FaTeT

75. fhEY R H ST @alaTTeh Tiehar (Hazardous Process)
Farfod giar g, a8l Riltall TfAfA” (Safety Committee) H —

(a) AT gy & gfafa R ga g1

(b) Saer sifaet & fafafr ga g

(c) #TART 3R geereT, gt & Tane T & gfafRfraa €

(d) SrerersT < Sfafferat 1 sgAd g &l

76. fFEl FRE & gaTH AfAF F v “Trearigs Fryae”
J1fedA fRa= g ashd &7

(a) 48 EE

(b) 50 ©C

(c) 54 T

(d) 60 T

77. Tiol 3TATATH, 1952 & AR “TSrell AfSIEE” (District
Magistrate) @leT T et fadreTs (Ex-officio Inspector) BT gl
(a) T (True)

(b) 318 (False)

(c) Sharel HEH fAlieTsh &1 srqafeufa &

(d) herel o @Teit & forw

78. 3TTITSA &1 (Unorganized Sector) & & (THTOT AT i
BISH) o [T ¢ JfAze hr “eAdd FeTIdm Yeh” (Minimum
Subscription Fee) P g?

(a) 1 9faay

(b) B3I A

(c) 12 9faay

(d) 50 gf Iy

79. 3t AR (FUTY 3een) 3RAATH, 1946 F AT
“TUTAY 31TERI™ (Standing Orders) TS TS 81 & SIS Jo¢ THTOIT
T ST g —

(a) 3TeTT USRI EarT

(b) THTUTST 31T (Certifying Officer) GaRT

(c) foraerar ganr

(d) 3 Tt g

80. HHTRY ST A g [afaer vraenst sif@fATa, 1952 & 3asta
"éﬂ‘gﬂ'ﬂ'ﬁgﬂ"’ (Central Board) ﬁqmmqa:rsﬁm%,mﬁmﬁﬁ
glareg —

(a) AT g TR FHT

(b) g TR 3R T THRT T

(c) g TR, TTeranait 3R swefanieat &

(d) Fraer a3t 3R et & r

81, HFEANY T AT 3T, 1948 & 3T “Rheliardr ot
(Disablement Benefit) Tohet HROT A & AT &2

(a) ASTITR &t T (Employment Injury) 3 SHROT

(b) YA & HROT

(c) FTCIea & FROT

(d) FRYercT T

82. 3iie@ e faare fRferas, 1947 o AR “Seat FTa
(Lay-off Compensation) for8 &3 & fear ST 82

(a) FeT AT 3R FAGITTS 37T T 50%

(b) FeT ATeT 3R AZITS 71 T 75%

(c) T dcteT 3T HEIS 87 T 100%

(d) foraitera & fadepreTat
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83. The "employer's liability for compensation" under
the Employees' Compensation Act, 1923, does not
arise if the injury does not result in:

(a) Death

(b) Permanent total disablement

(c) Permanent partial disablement

(d) Temporary disablement for more than 3 days

84. The "Equal Remuneration Act, 1976" was passed
to give effect to the provisions of which Article of the
Constitution of India?

(a) Article 14

(b) Article 15

(c) Article 16

(d) Article 39

85. The "creche" facility under the Factories Act, 1948,
is required in every factory wherein how many
women workers are ordinarily employed?

(a) 20

(b) 30

(c) 50

(d) 100

86. The "annual leave with wages" for a person
employed below ground in a mine is allowed at the
rate of:

(a) One day for every 15 days of work

(b) One day for every 20 days of work

(c) One day for every 25 days of work

(d) One day for every 30 days of work

87. The "Registrar of Trade Unions" has the power to
cancel the registration of a trade union on certain
grounds. Which of the following is a ground for
cancellation?

(a) The union has ceased to exist.

(b) The union has willfully violated any provision of
the Act.

(c) The union's registration was obtained by fraud.
(d) All of the above

88. The "appeal" against the order of the Certifying
Officer under the Industrial Employment (Standing
Orders) Act, 1946, lies to the:

(a) High Court

(b) Supreme Court

(c) Appellate Authority

(d) State Government

89. The "Employees' Pension Scheme" (EPS) is funded
by:

(a) The employee's contribution only

(b) The employer's contribution only

(c) A part of the employer's contribution to the
provident fund
(d) A part of the employee's contribution to the
provident fund

90. The "medical benefit" under the ESI Act, 1948, is
provided to:

(a) The insured person only

(b) The insured person and his family

(c) The employer

(d) The dependants in case of death

91. The "retrenchment compensation" under the
Industrial Disputes Act, 1947, is equivalent to:

(a) 15 days' average pay for every completed year of
continuous service

(b) 30 days' average pay for every completed year of
continuous service

(c) 45 days' average pay for every completed year of
continuous service

(d) 60 days' average pay for every completed year of
continuous service

92. The "permanent partial disablement" under the
Employees' Compensation Act, 1923, is scheduled in:
(a) Schedule |

(b) Schedule Il

(c) Schedule 1l

(d) Schedule IV

93. The "Act" that prohibits discrimination in
recruitment and conditions of service between men
and women is:

(a) The Factories Act, 1948

(b) The Industrial Disputes Act, 1947

(c) The Equal Remuneration Act, 1976

(d) The Minimum Wages Act, 1948

94. The "welfare officers" in a factory are required to
be employed in every factory wherein how many
workers are ordinarily employed?

(a) 100

(b) 250

(c) 500

(d) 1000

95. The "notice of accident" under the Mines Act,
1952, is to be given by the:

(a) Workman

(b) Manager

(c) Chief Inspector

(d) District Magistrate




LABOUR LAW SECTIONAL TEST FOR EPFO 2025 BY VYASA IAS

83. FHHARY &Tfcqfet 3T, 1923 & 3iaeTd “fderar r
Hﬁqﬁﬁé{ﬂ'&m’” (Employer’s Liability for Compensation)
Iceot 81 e Tfe Te @ Reafaf@d o & a1 aRome 7t gar
g

(a) 7T

(b) TUTAY qUT faeherieTar

(c) TUTAY 37T fashetieTar

(d) T feat & 31fRreR it 3reard [Ashererar

84, THTA UTRATHS ITATAIH, 1976 T IR & TlFen= & o
ST & WAl sl Te7Td &t & forw arfet ok aram ame

(a) 31T 14

(b) 3TTTBE 15

(c) T3 16

(d) 31eTTDE 39

85. SR ATATATH, 1948 & 3HTAR “RIEE” (Creche) T
giaur 3 wRET 7 Hfard § 5161 Aeread: e Afger
HAF FRRA g

(a) 20

(b) 30

(c) 50

(d) 100

86. WIeT 3 ${fHT 1 Tl ATel STk 1 “ATTN dcfeT Fied
31TeRIRT” (Annual Leave with Wages) fohdeil X & fgar STar &2
(a) IR 15 FRATGTH T Teh [T T 3aehTer
(b) Iedeh 20 HRARGITH IR U Tt 1 3raanrer
(c) TR 25 HTATEaH IR Ueh et ot 3Taahrer
(d) I 30 HRAGITH IR U Tt 1 3raanrer

87. ﬁgqﬁﬂﬁ?m’{ (Registrar of Trade Unions) Elff?io_&'
FHTURT 0 farelt €3 FfAzet &t Toftanor 16 it o1 3R R &
fArAfafad & & sla-ar var 3maR g2

(a) It & 31T¥dca HATCT g STl

(b) 3rTRTATH & FreEY TTatiTeT &1 STeTasTaT Soeraed

(c) ENRETETEY & GoflehvoT Ured T STt

(d) 39 FY

88. 3N fares UsreT (Tl 3mreen) rfRfaaa, 1946 & 3iada
JHTUTS 3TT8SRT (Certifying Officer) ?MQT?WW%‘?
SR AT AT 82

(a) =T =TT

(b) HafTa =amTeT

(OEICIE A IBEIR (Appellate Authority)

(d) I TP

89, FHTTY U2 ST (Employees’ Pension Scheme - EPS) &l
TaaTyor fREd e Srar g2
(a) AT HHAN & AT &

BEECAGRIERIE R IEIMGE:]
(c) e & wifasT AT AT & T HreT o
(d) FFIRY & HiasT AT Aee & T T

90. FHIARY T AT IFARATA, 1948 F 37T “FRafrcar amsr
(Medical Benefit) F8 ver fhar Srar g?

(a) Shadl SifAT T T

(b) AT cTTFT TUT 3T TRAR T

(c) FeraeFar &t

(d) Feg 1 FEufer 31 3miAct &bt

91. 3ieANTen fare TG, 1947 o ITAR “FaT F fshrE=T
(Retrenchment) JEI,'HIEET" raargrarg?

(a) Fcdeh QT AaT a¥ & v 15 foeT & 3 Aefet & awreR

(b) Sedeh quT TaT a¥ & forw 30 &t & e adeT & SRR

(c) Tk ot At ¥ & forw 45 a1 & 3ihed aaet & s

(d) Sedeh quT T Ay & forT 60 &t & e acteT & TR

92. FTART &Tfaqfct sfafaas, 1923 & JiaeTd “wur 3w
fAFHARTAT” (Permanent Partial Disablement) ﬁm.’:ﬂﬂ\?ﬁ'ﬁ
ey &2

(o) 3T

(b) ST I

(c) 3TTE 11l

(d) ST IV

93. 9 Tz it gest 3R ARGt & o srclt 3R dar Hr
eralt 7 figena A ARey Farg —

(a) FRGTAT HTATATH, 1948

(b) et faare sfafaaa, 1947

(c) GHTT TR & AF fAfATH, 1976

(d) =geTTH Al Jfafaaa, 1948

94. FHRETAT HRATATH, 1948 & ITER “FHeAT0T AR
(Welfare Officers) &Y fagferct 3o swrrait 1 31fovard § srgt

AT fhda 1T A% FRRT g7
(a) 100

(b) 250

(c) 500

(d) 1000

95. WIeT HTRATAGH, 1952 o I7cTeTcT GEICHT &l Fa=T (Notice of
Accident) &1 &Y THFRERY fohgehT gidT §72

BEIGED

(b) TSI (Manager)

(c) AT fadtersh

(d) Ser AfeE=e
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96. The "amalgamation" of two or more trade unions
requires a vote in favor by:

(a) A simple majority of members present and voting.
(b) At least 60% of the votes cast, provided at least
50% of the members vote.

(c) A two-thirds majority of the total membership.

(d) A three-fourths majority of the members present
and voting.

97. The "submission of draft standing orders" to the
Certifying Officer must be done by the employer
within how many months from the date on which the
Act becomes applicable?

(a) 3 months

(b) 6 months

(c) 9 months

(d) 12 months

98. The "Employees' Deposit-linked Insurance" (EDLI)
contribution is payable by:

(a) The employee only

(b) The employer only

(c) Both the employer and the employee

(d) The Central Government

99. The "dependants' benefit" under the ESI Act,
1948, is payable in case of death due to:

(a) Employment injury

(b) Sickness

(c) Maternity

(d) All of the above

100. The "closure" of an undertaking under the
Industrial Disputes Act, 1947, requires notice to be
given to the appropriate government at least how
many days before the intended closure?

(a) 30 days

(b) 60 days

(c) 90 days

(d) 120 days

96. a’rmmggqﬁm’r% “IIeIT” (Amalgamation) F fow
HEEIT & A # ¥ fohdet wfaera Adl &1 uaT 7 g 393 g2
(a) 3UTE 3R FET e ATl TEEAT o AURT TgAd &
(b) e B HH 60% H, F2c] el TGN 7 A A A HH 50%
Fder T gr

(c) Fel TETAT & &1-fcIeTs T &

(d) 3UREUA IR FHcTeTe FI dTel FET & clief-Ar2ATS ST A

97. TAZeraT Y “ITET TUTAY 3G2T” (Draft Standing Orders)
JHUTS 3TTFHRY (Certifying Officer) aﬁmﬁmwaﬁﬁ
AR & et AT 3 $TeR T LT T §?

(a) 3 HEA

(b) 6 FEA

(c) 9 HET

(d) 12 FEIY

98. “SHIIR STAT-TelFs STHT A" (Employees’ Deposit Linked
Insurance - EDLI) 3T 37RIET shisT ST £72

(a) ST AT

(b) Sharel AT

(c) FFraeFar 3R ey At

(d) e TIHR

99. HHARY AT STAT HATAAA, 1948 & AT “IHFAT ey
(Dependants’ Benefit) ford I & fGaT SIrar g2

(a) TSTIR HHT T (Employment Injury) ﬁﬁ?{[@ﬁﬂ

(b) AR A FG gl

(c) AT o ERT Heg el TN

(d) SRR Hefr et

100. 3iteN e fare sfferas, 1947 & 37aR, el 3uwa
(Undertaking) & “s&” (Closure) T f&fe 7 3ugeFcd TR I
Toranfore ST 1 fafr & fovcta) TeeT I Frer &= 31maegeh &2
(a) 30 f&aT

(b) 60 T

(c) 90 fe=T

(d) 120 f&T




