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1. Consider the following statements regarding the
philosophical foundations of industrial relations
approaches:

1. The Gandhian Approach's emphasis on
trusteeship finds resonance in the
Constitutional ideals of distributive justice.

2. The Marxist Approach fundamentally
contradicts the pluralist perspective by
rejecting the possibility of harmony within
capitalism.

3. The Unitary Approach's assumption of
common interests aligns with the human
relations focus on organizational harmony.

4. The Systems Approach provides a framework
that can incorporate elements from all other
approaches.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1, 2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and 4

2. Case Study: A multinational corporation
implements Al-driven automation in its Indian
manufacturing unit, leading to retrenchment of 40%
of the workforce. The remaining workers, through
their recognized trade union, demand comprehensive
retraining programs and profit-sharing
arrangements. The management argues that market
competition necessitates such measures for survival.
Which combination of industrial relations
approaches would provide the most nuanced
analysis of this scenario?

(a) Unitary and Human Relations Approaches

(b) Marxist and Pluralist Approaches

(c) Systems and Psychological Approaches

(d) Gandhian and Oxford Approaches

3. Match the following constitutional provisions with
their corresponding implications for industrial
relations:

Constitutional Implication in Industrial

Provision Relations

A. Article 19(1)(c) 1. Basis for just and humane
working conditions

B. Article 41 2. Foundation for right to
organize and collective
bargaining

C. Article 42 3. Ground for social security

measures

D. Article 43 4. Foundation for living wage

and decent standard of living

Codes:

(a) A-2,B-3,C-1,D-4
(b) A-1, B-2,C-3,D-4
(c) A-3,B-1, C-4, D-2
(d) A-4, B-3,C-2, D-1

4. Arrange the following developments in Indian
industrial relations in chronological order:

1. Introduction of Works Committees under
Industrial Disputes Act

2. Emergence of enterprise-level bargaining
post-liberalization

3. Establishment of Joint Management Councils

4. Introduction of Shop Councils under 20-Point
Programme

Codes:

(a) 1-3-4-2
(b) 3-1-2-4
(c) 2-1-4-3
(d) 4-2-3-1

5. Consider the following scenarios:

1. Workers deliberately reducing productivity
while remaining at work

2. Employees strictly following all safety
procedures to slow down operations

3. Sudden, unannounced cessation of work
without any notice

4. Workers demonstrating outside premises with
placards and slogans

Which of the above correctly describes 'Go-slow’,
'Work-to-rule', 'Lightning strike' and 'Picketing'
respectively?

(a) 1-2-3-4

(b) 2-1-4-3

(c) 3-4-1-2

(d) 4-3-2-1

6. The integration of the 'Theory of Scarcity
Consciousness' in modern human resource
management is most evident in the emphasis on:
(a) Job security measures and internal labor markets
(b) Revolutionary worker consciousness

(c) Political unionism

(d) Employer-sponsored welfare activities
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1. BT Fuwit o R BT, S ste@ifirs ey
gReOl o aneifores st & weifira &

L. e g RT3 TR (géie) IR AT I
SR G & f@aRvieHs ~7 (distributive justice) &
et & AT @R

2. ATFEATE) gfSeHIOT, Yottare 7 HIHTET Y HHTIAT
WWE’Q Wgﬁm(pluralist
perspective) sl H{HWQ}IWW%I

3. W(Unitary)mﬁﬂﬂmﬁ?ﬁaﬁfm,
WW@W(Human Relations Approach) *
TISHATCHS THET R FHigd faant & #e @ g1

4. @?-?IF-T@"@'WUT(Systems Approach) T T &ET
T AT ¢ forae 310 el gfeeapio & deal &t
grTfed foram o dsar g

FR T AT H Q HlT-H FHUT TE &7
(a) Faer 132
(b)haer 1,2 3T 3

(c)Faar2, 334

(d)1,2,33R4

2. Y YT

Teh SEITSEIY AT o 3 3R fAfAATOT Sohrs o T3TS-
TR EETeTT (automation) ST T, fordeh TROUTHAETET
40% FTITA T Tl 81 TS | AV FHHATRAT 7, 379 ATIAT et
&3 YfAGeT & ATCIH W, a1 G=T-91RI&T0T (retraining) SAshe
3R &mer @rsigidT (profit-sharing) STGET T FI3T T | TeETeT T
T & o TR Sfaege’ & 91 Wl o oI U SheH 3T 2
39 IRGRT T Fad Y& freawor = F fw Hla-ar st
Haer GRCHIVN HT FAST ST HIIT?

(a) TehTcHdh IR ATTd HeET GIScehIor

(b) FTFHATEY 3N SEATEr GfeehIoT

(c) FOTTONATC 3R HAYS AATTteh g SeehToT

(d) ATTEfiaTeY 3R 3iraIs giteshror

3. SifreTTore T Y st dut # zerd it
(Implications) & fATST:
RIECHTED et weut & Afgard
YTaeTeT
A. 3TESE 1. Ut 3R AT e aRkfEafadt
19(1)(c) TR
B.Hﬂﬁ‘q’m Z.Wﬁﬂmﬁ?m(collecﬁve
bargaining) &l JTYX
C.3e0G 42 3. WIHATTSIE GI&T 3T T LR
D. HF_J’W 43 | 4. SNTT-IT9T T T (living wage) 31T
HFATTSTeTeh Siidel EAX &I MR

TE IS iAT:

(a) A-2, B-3, C-1, D-4
(b) A-1, B-2, C-3, D-4
(c) A-3, B-1, C-4, D-2
(d) A-4, B-3, C-2, D-1

4. 5RA # e waul & Pafof@a Rewsa wt
FIATTH (AF He A AT AT
1. mﬁﬁlﬁmﬁm (Industrial Disputes Act)
ded WW(Works Committees) T QEHTH
2. 3G (liberalization) & STG 3GIH-FRIT HGaTt
(enterprise-level bargaining) ST 3¢Hd
3. H?WWW(JOint Management Councils) 3T
TATYAT
4. 20-@';%7#%?% ?ﬁmﬁﬂ(shop Councils)
Y I
CaES
(a) 1-3-4-2
(b) 3-1-2-4

(c) 2-1-4-3
(d) 4-2-3-1

5. i@ el ® AR fifve:
1. Wmﬂﬂwﬁgﬂquﬂamscqlqmmm
Fadal
2. Iy Tl GRET FAGAT T HEH J qeleT Il g
ScdTeet & a1fa el e g €
3. T e I8 e & 3rarete w1 a8 Y &aT
4. FFAN §oR 3R AR St IRET & TE Tedd T 8 |
FR fGU T A A FleT-8 FHA: TM-FAV (Go-slow), ‘Teh--Fel’
(Work-to-rule), “eT8e aAdT TEI8F’ (Lightning strike) 31X ‘frehfear

(Picketing) Y TET &9 H AT &7
(a) 1-2-3-4
(b) 2-1-4-3
(c) 3-4-1-2
(d) 4-3-2-1

6. ATEFAF ATeTa FHTE YT (HRM) 7 ‘37311T At Rigeriar
(Theory of Scarcity Consciousness) &T THTALYT FaH TISC T F
P AR AT

(a) ASTIMR F&T 34T 3R ITARH 3 SERT T

(b) FITIRRY HTHE IdaT I

(c) TSTaiTcten Ffeidetarg W

(d) f2reFar yrfara searor aifafafaat aox
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7. Case Study: In a dispute over the introduction of
flexible work arrangements, the recognized trade
union engages in negotiations where both parties
share confidential business information to find
mutually beneficial solutions that expand total
benefits rather than merely dividing existing
resources.

This process exemplifies which type of bargaining
strategy?

(a) Distributive Bargaining

(b) Integrative Bargaining

(c) Attitudinal Structuring

(d) Concession Bargaining

8. Consider the following statements about the
interrelationship between different industrial
relations actors:

1. The state's role as a regulator often conflicts
with its role as an employer in public sector
enterprises.

2. Trade unions' political affiliations can
undermine their representativeness as
bargaining agents.

3. Employers' organizations increasingly focus on
skill development alongside traditional
collective bargaining.

4. International labor standards have minimal
influence on domestic industrial relations
practices.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1,2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and 4

9. Match the following theories of trade unionism
with their contemporary relevance:

Theory Contemporary Relevance

A. Webb's Industrial = 1. Explains focus on job

Democracy protection in recessionary
economies

B. Perlman's Scarcity = 2. Basis for corporate social

Consciousness responsibility initiatives

C. Marxian Class 3. Foundation for collective

Conflict bargaining institutions

D. Gandhian 4. Analyzes growing

Trusteeship inequality in globalized
economy

Codes:

(a) A-3, B-1, C-4, D-2
(b) A-1, B-2,C-3,D-4
(c) A-4,B-3,C-2,D-1
(d) A-2, B-4,C-1, D-3

10. The principle of 'subsidiarity' in dispute
resolution, when applied to the Indian context,
suggests that:

(a) All disputes should be resolved at the highest
possible level

(b) Matters should be handled at the most
appropriate level closest to the problem

(c) State governments should have exclusive
jurisdiction over industrial disputes

(d) Central government should oversee all important
industrial relations matters

11. Case Study: A manufacturing company with 800
workers, including 150 women, operates in a
specialized sector. It has implemented advanced
automation while maintaining all statutory welfare
facilities. Recently, it introduced a voluntary skill
enhancement program that has significantly reduced
employee turnover.

Which aspects of this scenario reflect the 'Functional
Theory' of labour welfare?

(a) Maintenance of statutory facilities only

(b) Implementation of voluntary skill enhancement
program

(c) Combination of both statutory and voluntary
measures

(d) Exclusive focus on technological automation

12. Consider the following statements about the
evolution of collective bargaining in India:

1. The shift from industry-level to enterprise-
level bargaining reflects changing economic
priorities.

2. Political unionism has consistently
strengthened collective bargaining outcomes.

3. The Industrial Relations Code, 2020 addresses
the challenges of fixed-term employment.

4. Globalization has uniformly strengthened the
position of trade unions.

Which of the statements given above are correct?
(a) 1and 3 only

(b) 1, 2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and4
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7. AT ATHAT:

FiTel T STAEATHT T YEITA 1 e fardTe & SR,
AT YTl &8 Gferdral Y arcll # AT giel 8, 516l
It g&T IMYAT SATTATTRAS SATAhRY TS HI & dTieh
V8 RTINS T H ATHRRT TATT Tisl ST Goh Sl hdel
FISIET HHTET T dieet & TN Fel ATHT T TG |

g IR fohd TR I FIGaTST Y0TAI T T 3GTeX0T 87

(a) faRUTcAs dicaTsi

(b) H-aATCHS HigaTolr

(c) GfCehIUTTeH HIT=AT
(d) R gigamsit

8. itefare et & Raffie=r vail & uReaRe waui &
IR & Prafaf@a sy« w AR fifaw:
1. U H e & & 7 §fHeT, rderfas e T &
3T 3 FAeraT &1 S{fAHT & T TR B
2. HTHS ISAT HT ASAA AR TG, Ieg THTAT
GieaTer SRR & &9 7 HHSR T Fohal &
3. Toraerdr Horee 319 URUR AFfeh dicarsh &
HTY-HTY LTl TR W AT S L 6 |
4. JATSERT HH HATohi hl T e] e Faeit
T SECT e FHTT IS & |
SR REUITH AR T FIT T &7
(a) Shael 1 3R 2
(b)haer 1,2 33
(c)haer 2,3 314
(d)1,2,33R4

9. 5T A FSaA1 & TGl FY 3% TAATT Aged &
ﬁﬂ'l's'ﬂ':

A A H 3N AE 3. Al WSS HEATAT T
B. TolieT T 37977 1. FHE & FHY AT & R
ERGINECASIG] €Tl St T SATEAT AT &

C. AT I TEY 4. 3G ricyaear F ggdr
eerd STHHATST T ALY AT &
D. IMefarey e=RT 2. Ao IARER—AIca fr ugelt
Rt o T
FIs:

(a) A-3, B-1, C-4, D-2

(b) A-1, B-2, C-3, D-4

(c) A4, B-3, C-2, D-1
(d) A-2, B-4, C-1, D-3

10. f¥aTg fAver # 39-wrftrEor Rguia #1 AR
a‘aﬁ#sn?zrg%ﬁ;

(a) Ty AaTet o1 fAvers Hafea TR R forar S anfge
(b) FTHIT T FHTUT FHELT & Gad fiehe 3R 3ugeFd
TR 9 fohar ST Tnfge

(c) eI faarel W T THRT 1 fady fgeR
gl TTfgw

(d) Gt v @ JHieN e Heitr ATHE hl STRW e AR
I AT AT

11. 3ETY ATHCT:

U fAATOT YT 7 800 A g, Sie1ay 150 ATgATT enfder
£ Ig e A 817 & 1 Al | e of 3ol

TATC T § | &1l &1 3 38 Uk Tdfeos Hiera-ggiy
SRIshH & FohdT 8, TS ad SheariRat o TeirgeT & Sl 38
gl

5 Feufa & 473 Hea1oT & HRiTcA® RAgwUid i Hid-a1
EEEGRUIGIEE

(a) Sherel deITieTeh AT T ATolel

(b) FATTEh hIRIeT-GE & HIRAHHA T HeTelol

(c) denfaes 3R T g1t 3uTat &1 TfFaeT

(d) hdel deheilehl TdTelel I €T

12. R A AR Whearsh & Rew & wafta
frfaf@a Fy« ) R i
1. 3G TR 8 SHS TR $HI AR IGTd, Sgeldr
31T grafAsdn3i #r gfar g
2. TSI fAdeTdTe o AR AHfew FeaTel
F gRoTHET F g FATE |
3. 3T Gey Afgdr, 2020 A AT safr arer
SR T Getferat s FaATers fhar g
4. AAHIOT A HfAF TIraAT T AT FF AT T
H GAFA SATATE |
FR U T H A HlT A HUT TET 82
(a) Faer 1 31k 3
(b) el 1,2 31 3
(c)haer 2,334
(d)1,2,33R4




INDUSTRIAL RELATIONS SECTIONAL TEST-2 FOR EPFO 2025 BY VYASA IAS

13. Arrange the following in order of their
institutional hierarchy in dispute resolution under
IDA, 1947:

1. Industrial Tribunal
2. Labour Court
3. National Tribunal
4. Works Committee
Codes:
(a) 4-2-1-3
(b) 2-1-3-4
(c) 3-1-2-4
(d) 1-2-3-4

14. The concept of 'autonomous collective
bargaining' as practiced in Germany differs from the
Indian model primarily in its:

(a) Complete exclusion of state from industrial
relations

(b) Legal enforceability of agreements without state
mediation

(c) Prohibition of all forms of industrial action

(d) Emphasis on individual rather than collective
agreements

15. Case Study: In a large public sector enterprise,
workers have representation at the board level,
participate in joint management councils, and are
involved in shop-floor decisions through works
committees. However, strategic decisions about
technological modernization are made exclusively by
management.

This scenario represents which level of Workers'
Participation in Management?

(a) Informative Participation

(b) Consultative Participation

(c) Associative Participation

(d) Decisive Participation

16. Consider the following statements about the
psychological contract in employment relationships:

1. It encompasses unwritten expectations
between employers and employees.

2. Itis primarily enforced through legal
mechanisms.

3. Violations of psychological contract can lead
to increased labor turnover.

4. It remains constant throughout an employee's
tenure.

Which of the statements given above are correct?
(a) 1and 3 only

(b) 1,2 and 3 only

(c) 2and 4 only

(d)1,2,3and4

17. Match the following types of unionism with their
characteristic features:

Type of Unionism  Characteristic Feature

A. Business 1. Focus on worker education

Unionism and moral upliftment

B. Revolutionary 2. Primary concern with

Unionism economic benefits within
existing system

C. Friendly 3. Aims to overthrow capitalist

Unionism system

D. Predatory 4. Operates based on

Unionism leadership interests without
fixed ideology

Codes:

(a) A-2,B-3,C-1, D-4
(b) A-1, B-2, C-3, D-4
(c) A-3, B-1, C-4, D-2
(d) A-4, B-3, C-2, D-1

18. The 'efficiency wage theory' provides the
strongest economic justification for which aspect of
labour welfare?

(a) Statutorily mandated safety measures

(b) Above-market wages and benefits

(c) Basic amenities like drinking water

(d) Recreational facilities

19. Case Study: A company facing economic
difficulties proposes a wage freeze and reduced
benefits to prevent layoffs. The union, after internal
deliberations among different worker groups, agrees
to these terms in exchange for job security
guarantees and a profit-sharing arrangement when
profitability returns.

This scenario involves which types of bargaining?
(a) Distributive and Integrative Bargaining

(b) Concession and Intra-organizational Bargaining
(c) Attitudinal and Composite Bargaining

(d) Enterprise and Industry-level Bargaining
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13. 3t faame srfafaas, 1947 & siadia g
frgeTeT Y EYRTT AR (Institutional Hierarchy) NFAH
sgafeya fifvw:

1. et sarfReor

2. HA I

3. TSI ~IIATTARIOT

4. TFTFHC
HET e E1aTT —

(a) 4-2-1-3
(b) 2-1-3-4
(c) 3-1-2-4
(d) 1-2-3-4

14. FaRIT WHEF WIeaTAY r Heheden, St f st 7
AN ¥, AR Alsel § A&wa: Bha fig W AT §2

(a) 3eANTTe Hetit F T T qUIA: Jrequiedfa

(b) T T HETTYAT & TSAT FHASNCAT T Hlofel ST
(c) Tt FhR T e FItarsat W ot ufase

(d) HTHfEH FASIAT & FUTT ) cafFdaTd FAsiAr I dof

15. 7ETTT ATHAT:

T 93 Aol foieh 3Usha H HfA A ygaeT s &
fafaferea wrea &, & S veus aRwel o smer o §
3R TFE FHALT o ATCIH T FIRITTA o 0T 7 enferer
&1 fheq FIqHITAIIT STE IR oS Fatad TTtfas
AT et weYe ZarT v S §|

g T A1 waersr TgaTfarar & e TR &1 3818I0T
g7
(a) FEATcHS HEATIAT

(b) RTALNTHS TGS
(c) TG (Fgerc) TSI
(d) Ao gganfarar

16. USTATR Fael} F ‘FATA AT ety & a7
frrafafea Fu=i w REar Ao
1. g foerdr 3R e & fra fof@a 7 gl
T 3798770 A THST el §1
2. T HTI: Flefed! 39710 ] fohar ST & |
3. HAIAATloAeh AT o Seoltel & HAHT & Tel Il
(€e13HTaR) # gefor g1 Hehcl ¢
4. TEFHANT & Q FEEH A 9Rafda wargl
Hﬁ'fﬂ?ﬂﬂ'ﬂﬁ(’:
(a) Sharet 1 31 3
(b) dhaeT 1,2 3R 3

(c)haer 2 31X 4

(d)1,2,33R4

17. HTAF FISAT F THRI F 3Th1 fadwansit & Ramsv:
AfAF FEISA ST wHE v

Loy

A. STGHTAS 2. HiS[eT e T o e’ 3
HI&-TATG AT 9T &1

B. ShITAIhRY 3. YTaTdl SqaET sl HHTC el
HarseAdIG T 8T

C. fArarqet 1. A FR1&T 3R wifce Seure
TISTATG 9T &1

D. P RY 4. Accd o fgell oX 3menR, fem
HISAATE, IGIECGRCEIRGIRED
Hs:

(a) A-2, B-3, C-1, D-4
(b) A-1, B-2, C-3, D-4
(c) A-3, B-1, C-4, D-2
(d) A-4, B-3, C-2, D-1

18. 'gwmaa?rﬁ{ma' (Efficiency Wage Theory) 3d
FEATT & FFH gee F forw wad yaer anfds sitfer
TSI AT §?

(a) denfereh FR&T 39

(b) STSIR & 31T8reh deer 3R graere

(c) FroTer SIET giaramey glaemd

(d) FHAR ST Fareh graere

19. HETYT ATHT:

Teh ShuaiY 31T HISATSAT T ATHAT IR W & | 3T Fear
&7 AR Glaensit # aelcien e fen drfeh Sea &
T ST Heb | AT o HcARep frar-fasel & are 34
SECTTd ohl TSR Y ToIaT, S8 Q1T 0 ok We7a77 1 GRair
AR T ST 3R A1 Seat R 7737 FTsIaR] eqaer
T3] Y ST

g Tty fr g 9 i Fiearsl 1 g 2

(a) FacROTcA® 3R THaTTCHS TieaTsh

(b) Ramact 3R 3TaRe TaraaATcaAs Tl

(c) gTeeenIvTcH 3R TFFa Flearalr

(d) SohTS 3R SeeT TR & Fearel
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20. Consider the following statements about the
impact of technology on industrial relations:

1. Digitalization has created new challenges for
traditional collective bargaining structures.

2. Automation invariably leads to deterioration
in industrial relations.

3. Technology adoption requires reskilling which
falls under mutual welfare measures.

4. Platform workers are easily covered under
existing industrial relations frameworks.

Which of the statements given above are correct?
(a) 1and 3 only

(b) 1,2 and 3 only

(c) 2 and 4 only

(d)1,2,3and 4

21. The 'varieties of capitalism' approach helps
explain why:

(a) All countries are converging toward the same
industrial relations system

(b) Different national systems maintain distinct
characteristics despite globalization

(c) Collective bargaining is becoming obsolete
worldwide

(d) State intervention in industrial relations is
uniformly decreasing

22. Arrange the following labour welfare legislations
in order of their introduction:

1. Factories Act, 1881
2. Employees' State Insurance Act, 1948
3. Plantations Labour Act, 1951
4. Beedi Workers Welfare Fund Act, 1976
Codes:
(a) 1-2-3-4
(b) 2-1-4-3
(c) 3-1-2-4
(d) 4-2-3-1

23. Case Study: In a dispute over productivity norms,
the management and union engage in a process
where they first work on improving their mutual
understanding and trust, then address internal
differences within their own organizations, before
finally negotiating substantive issues.

This process involves which sequence of bargaining
strategies?

(a) Integrative - Distributive - Attitudinal

(b) Attitudinal - Intra-organizational - Distributive

(c) Distributive - Integrative - Attitudinal

(d) Intra-organizational - Integrative - Distributive

24. Consider the following statements about the role
of the state in industrial relations:

1. Asaregulator, it sets the legal framework for
industrial relations.

2. Asanemployer, it must model best practices
in public sector enterprises.

3. As afacilitator, it provides dispute resolution
mechanisms.

4. |Its various roles never create conflicting
priorities.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1,2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and4

25. Match the following industrial relations
approaches with their core focus:

Approach | Core Focus
A. Unitary @ 1. Social system with multiple
interacting variables

B. 2. Shared goals and organizational
Pluralist unity
C. 3. Competing interests and conflict

Systems resolution
D. Marxist | 4. Class struggle and structural conflict

Codes:

(a) A-2,B-3,C-1,D-4
(b) A-1, B-2, C-3,D-4
(c) A-3, B-1, C-4, D-2
(d) A-4, B-3, C-2, D-1

26. The 'capability approach’ to worker welfare
emphasizes:

(a) Minimum compliance with legal standards

(b) Expanding workers' substantive freedoms and
opportunities

(c) Maximizing profit-sharing arrangements

(d) Standardizing working conditions across industries
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20. Wl & siteaifre waul o worma & R
fArfaf@a sy« ) AR Ao
1. fBfSeehetora uiufes amgfes dlearst
AT & TAT 78 AT Scet 1 81
2. ¥aaTele g e gesl # fRrae emar g
3. e 3T o forT qev:anterer (72T wiRreTon)
37T g, ST IREIRh FHedT0T 3UTAT o T
TR
4. FTHHS (ColeHiA ao) Alolar e daer
T & 3T 3T & 3T &
TET hUA &
(a)Fpaer 1 3R 3
(b) Faer 1,2 3R 3
(c) haer 2 31X 4
(d) 1,2, 334

21. "Johare & Rafer wat 1 gfewior a8 wasme &
FETIdT FIT ¢ e

(a) T 21 U BT 3w FeT Juel A AR TE W E
(b) TafesT T JomfordT 32eTehIoT & STds]g 39sir
faferseart s=me tEd &

(c) TTHfRe HieaTs T giear & JraEfwm e W

(d) 3w Gl H TS HT FEIATT FATH &I 8 €T T
¢

22. faraafaf@a s Feamor At #1 360% e e &
HH A cyafeyd fifaw:

1. SREEAT AT, 1881

2. FIARY T S 3rfafaTe, 1948

3. dreTe He 3fafage, 1951

4. &3 4fAF Fearor Ay AT, 1976

Sh:

(a) 1-2-3-4
(b) 2-1-4-3
(c) 3-1-2-4
(d) 4-2-3-1

23. IEYYT ATHT:

ScUTE T HTeTehl I AR fadTe H, Faeie 3R Ffaze el
GThaT 39T & Torae Ugel d MUY THeT 3R faeara ar
FSIG A 8, T 319a1-3101 TS+ o $IcR AANET
Forgd €, 3R 37 7 &7 el W ardl Fdl £ |

Ig gfshar st H fore i TEfa i gafdr &2

(a) HH=aATcHe — [ARUTcH — gScahlvcAs

(b) GTSCHITTTCHS — TR HaToaATcHS — [aAOTcHS

(c) FreROTIer s — e - gfSeaivneas
(d) AR HISITcHS — GHTIATCHS — IR OTTcHS

24. 3T Fael & Uo7 A HfAFTF FAU A
fArafaf@a sy« ) AR fiew:
1. 3um#es & &0 A U3 @@ el & fav
FIeEAT BraT IR AT B
2. TSAFdT & §Y H I &l TG (odeh 3TshA! H
FafcTd TUT3HT T 3ETGI0T T il TR |
3. HErIH 1 AP H U faarg gAY HY
SIGTYT YET FIAT ¢ |
4. o & fafdiee sfAIT Felt ot areer s e
FAT|
H’@'W%’
(a) paer 1 3R 2
(b) Faer 1,2 3R 3
(c)Faer 2,334
(d)1,2,33R4

25. it Haer gfeeaion i 30 Fqea Fafag &
R

gfSeahroT & Fafig

A. UhIcHS 2. AT 967 3R TITSATCHS Tehdl
gfeahIoT

B. SgeTarcT 3. gfaeaf fgd 3R faare gama=
gieaIoT

C. JOTTeIaTd 1. WER TohAT et aTel 3ieieh deal
gfSeamror aTelT WTATTSTh o

D. FATFIATET 4. I FEY AR TTATcHS faRer
gieaIoT
COES

(a) A-2, B-3, C-1, D-4
(b) A-1, B-2, C-3, D-4
(c) A-3, B-1, C-4, D-2
(d) A4, B-3, C-2, D-1

26. HTAH FIATOT & ‘GTAT GISCHIOT HT HET I fhT T
&

(a) IATH el HTehl & Telel T

(b) HTH! T IEATAH TAATATIAT 3R 3EERT & fGFAR |
(c) 3TTeRTA ATH-TTSIGRY STITAT IR

(d) T3 32T 7 FAT wr FUfaAT )
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27. Case Study: A company implements both
statutorily required welfare facilities and additional

voluntary measures like educational scholarships and

advanced health check-ups. The voluntary measures
have significantly improved worker loyalty and
reduced absenteeism.

This demonstrates the simultaneous operation of
which theories of labour welfare?

(a) Police Theory and Philanthropic Theory

(b) Functional Theory and Placating Theory

(c) Police Theory and Functional Theory

(d) Religious Theory and Public Relations Theory

28. Consider the following statements about
emerging trends in industrial relations:

1. The gig economy challenges traditional
collective bargaining models.

2. Corporate social responsibility often
incorporates labour welfare measures.

3. International supply chains complicate
enforcement of labour standards.

4. Digitalization has made all existing industrial
relations frameworks obsolete.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1,2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and 4

29. The principle of 'proportionality’ in regulating
industrial action requires that:

(a) All strikes must be of equal duration

(b) Restrictions must be reasonable relative to the
public interest

(c) Union membership should be proportional to
company size

(d) Wages should be proportional to productivity

30. Arrange the following in the order of their
introduction in Indian industrial relations:

1. Code of Discipline
2. Industrial Truce Resolution
3. National Labour Code
4. 20-Point Programme
Codes:
(a) 2-1-4-3
(b) 1-2-3-4
(c) 3-1-2-4

(d) 4-2-1-3

31. Case Study: A trade union with majority
membership in an enterprise focuses on negotiating
better wages and working conditions while
maintaining cooperative relations with management.
It avoids political affiliations and does not challenge
the fundamental economic system.

This union exemplifies which type in Hoxie's
classification?

(a) Revolutionary Unionism

(b) Business Unionism

(c) Friendly Unionism

(d) Predatory Unionism

32. Consider the following statements about
workers' participation in management:

1. Informative participation represents the
lowest level of WPM.

2. Decisive participation involves joint decision-
making at all levels.

3. Shop-floor participation deals with
operational issues.

4. Board-level participation is mandatory for all
companies in India.

Which of the statements given above are correct?
(a) 1and 3 only

(b) 1,2 and 3 only

(c) 2and 4 only

(d)1,2,3and4

33. Match the following concepts with their primary
proponents:

Concept Proponent

A. Industrial Relations Systems = 1. John Dunlop
B. Theory of Scarcity 2. Selig Perlman
Consciousness

C. Trusteeship Theory 3. Mahatma
Gandhi

D. Human Relations Approach 4. Elton Mayo

Codes:

(a) A-1,B-2,C-3,D-4
(b) A-2, B-1, C-4, D-3
(c) A-3, B-4, C-1, D-2
(d) A-4, B-3, C-2, D-1
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27. 3T ATHAT:

Teh &l o o sha ol deiTieieh &7 @ ifiard shegror glaeme
o] i, Sfceh JifaRerd Fafeoh 3ur sid deiforn
BHAGRY AR 3T FATEL TATOT 8 A T | 3o
wafcoe 3urat & sfHew! 6t fFver a6 3R seqafeafa &
&S 1% Reufey st oot & fver Ryguiall & v wra w1
FY F gATN &2

(a) Fferer foreia iR oRITsr feia

(b) SrTcaeh e 3R enfave Aeerd

() gfere Reeriar 3R sriicarss Regia

(d) enf3ieh Reerier #R SToread Reggia

28. 3N FauT # 33 T & IR F Afaf@a
1. T3 3rdfegaedr A U Aefee Qlearel
AIST T AN T L
2. SARE ATATTSS 3T Acd H HFE HH HedTor
39T T QN fohar ST |
3. ANTSERT Yt AWeT 43 AleTen! & dTeled I
Sfea T g
4. TTorcelientor o Haft Aisfar i waer arat
FI HAUTH I §oTT fgar g
H’@'a??l?f%:
(a) Fael 1 3R 2
(b)haer 1,2 33
(c)haer 2,3 314
(d)1,2,33R4

29. 3ite T Frias wt T Fte & squfawar &
Ragura #1379 § f:

(a) THT g5dTel TATT 37aTe H1 gledr AfRT

(b) ST ITT YIS ST TRl o AT H FUIIT gled
@R

(c) I FETAAT FH & IHN & 31eTdTe H giety afew
(d) ATl ScUTEhdT & 3TeTdTd & glelT AT

30. R # 3ilg e Faut & sfagw d =l_f@a wt
3T YRH HH A cgafeyd ffaw:
1. IR Gfgar
2. 3T enifa weda
3. IS HA Al
4. aE A FR—EA
hdH:
(a) 2-1-4-3

(b) 1-2-3-4
(c) 3-1-2-4
(d) 4-2-1-3

31. IEAYT ATHT:

el Sezre & SEETTe TEE TG dTell T HfA
et S5 dae 3R ) aRfEufael wardr W Hfea
Tl & TUT eI & AT G A3cHs T S0 @t g
TE TaAeifcioh HEGHdT & Fac § 3R Alsgar e
SHGEYT T Gailcll ALt ST

Tg AT gt o Feffertor & TR e o T 82
(a) SITIRRT TITSAATE

(b) SATGATTIh HISTATG

(c)wm

(d) FFTY HeTaeTaTg

32. et & HfAS GEfare & way & Pfafaa
FI ) AR Afaw:
1. GEeTcH HEHATIAT AT HEHATNAT T Joa8
AT TR R
2. Tolrass Fgaarar # ot TRl W Fgerd fAvTT-
o A BT 8|
3. HIAEYC T T HEHTEIAT IRTeleT Heell el
J TEfaa g B
4. SIS TR FHT AGHTRNAT ARG H Tt haferai & forw
Jfaar g
H’@'W%’
(a) haer 131X 3
(b) Faer 1,2 3R 3
(c) haer 23R 4
(d)1,2,33R4

33. fasafaf@a srauronst #Y 3% worw wfauest @
Aams:

TR gfaures

A. 3z T yomelr 1. Sifel ST
B. 37T UAT FAGHTd 2. HelleT Toldel
C. e fagurd 3. FETcHT el
D. AT G GIOCHIUT 4. Tocs HAT
FIS:

(a) A-1, B-2, C-3, D-4
(b) A-2, B-1, C-4, D-3
(c) A-3, B-4, C-1, D-2
(d) A4, B-3, C-2, D-1
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34. The 'institutional complementarity' thesis
explains why:

(a) Industrial relations systems remain stable despite
external pressures

(b) All countries are adopting identical labour laws
(c) Collective bargaining is disappearing globally

(d) Worker participation is declining everywhere

35. Case Study: In a dispute over the introduction of
new technology, the management shares detailed
financial data with the union, and both parties work
together to develop a retraining program that
minimizes job losses while improving productivity.

This approach represents which type of bargaining?
(a) Distributive Bargaining
(b) Integrative Bargaining
(c) Concession Bargaining
(d) Attitudinal Structuring

36. Consider the following statements about the
evolution of trade union movement in India:

1. The first registered trade union was the
Madras Labour Union.

2. Political affiliations have significantly
influenced trade union development.

3. Liberalization led to a decline in public sector
union membership.

4. All central trade unions have shown
consistent growth since independence.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1,2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and 4

37. The 'exit-voice-loyalty' framework is particularly
useful for analyzing:

(a) Patterns of labor turnover and collective action
(b) Wage determination processes

(c) Legal frameworks for industrial disputes

(d) Technological change impacts

38. Arrange the following in the hierarchy of dispute
resolution mechanisms under IDA, 1947:

1. Conciliation

2. Adjudication

3. Negotiation

4. Arbitration
Codes:

(a) 3-1-4-2

(b) 1-2-3-4
(c) 2-1-4-3
(d) 4-3-2-1

39. Case Study: A company facing intense
international competition implements a
comprehensive program including statutorily
mandated welfare facilities, voluntary skill
development programs, and mutual contribution
schemes for additional benefits. This has resulted in
high productivity and minimal industrial conflict.

This scenario demonstrates the integration of which
welfare approaches?

(a) Police, Philanthropic and Religious Theories

(b) Functional, Placating and Public Relations Theories
(c) Police, Functional and Mutual Approaches

(d) Philanthropic, Religious and Public Relations
Theories

40. Consider the following statements about
contemporary challenges in industrial relations:

1. Platform workers fall outside traditional
collective bargaining frameworks.

2. CSRinitiatives often address gaps in statutory
welfare provisions.

3. Global supply chains enable effective
enforcement of labour standards.

4. Digital surveillance has no implications for
worker privacy rights.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1,2 and 3 only

(c) 2 and 4 only

(d)1,2,3and4

41. The "Psychological Approach" to industrial
relations becomes particularly relevant when
analyzing:

(a) Macro-economic policies

(b) Individual worker motivation and perception
(c) Legal framework of disputes

(d) Historical evolution of trade unions

42. "Concession Bargaining" typically occurs during
periods of:

(a) Economic prosperity

(b) Industrial expansion

(c) Economic recession or crisis

(d) Political stability
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34. "HTW‘ITWT’ (Institutional Complementarity) ﬁ?{}lﬁ
g A H TS ¢ Foh:

(a) STE GaTal & STas(E i Hatr Forrell R el &l §
(b) T & AT 5 FHlofeT 37911 I &

(c) T BeaTel i gfevar ¥ FATCT B W &

(d) TR TEHINAT &I ST9TE Te W &

35. HEAYT ATHT:

1% SleNTITehT hT B3Il i S farare; , TeereT Jieizret & |
freqe faeiar STeterrt |reT v § 3R et gat fAes v

YT -HTRIETOT STt HIR et & Foredy ATeT gifel wgterat 8t
3R 3G I |

T gISEHIVT oh T Y TS T 3eTeXor &7

(a) faaRoTTcHS HiaTS

(b) THATATHS Tl

(c) Rrach wigamst

(d) GTSEhIUTCHe HITAT

36. HR H HTAF T e & [P F Fau H
Arfaf@d Fya ) AR fifew:
1. Ugell Gsfiehd &35 JfAal A olav glag=7 4|
2. USAeide HICUdT3T o SfHE Geraer & faehrd @i
TGS J AT T 1
3. GRS & d1G WA ol feieh 817 T ATl dhr HeFdd
# fORTae 3|
4. TAAAT & o1e T AT <8 IfATA A R o gs
gl
FI?[EF%]FT%:
(a) Paer 1 3R 2
(b)Faer 1,233
(c)Faer 2,33t 4
(d)1,2,33R4

37. ‘fAFTH-FaT-fASaT (Exit—Voice-Loyalty) AT RAY A
39N § faeeyor F3a & AT

(a) A geraet 3R AHfEH Hars & Fawq

(b) A= frerRoT T gfehaTe

(c) 3itenfaren faarel T shrefeit Ter=i

(d) ST aRade & g

38. 3ite o Rare srfafaws, 1947 & siasia Rarg wama= H
Afisha (Hierarchy) Y W&l e # sgafeya fifaw:

gelg (Conciliation)

EIpIE R (Adjudication)

CIGI (Negotiation)

HEJEAAT (Arbitration)

bl S

Wm:

(a) 3-1-4-2
(b) 1-2-3-4
(c) 2-1-4-3
(d) 4-3-2-1

39, ITCAYT ATHAT:
FIY AT FfATTeT &7 TTHAT Y TET Teh el o SATIH
Hierer T HTsha 3R WRER 372 & Taferd 3ifaikea

AT ASTATE 2T § | IROTHATERT 32 3curgahdn 3R 7 gTd#
3iteznfare faare yred gu d|

T Tl 41 Fearor & fanet gfSeahIuT & Tehiaor &l gl 82
(a) e, TRITeRry 3R enfdes Rgeia

(b) FrATcH, QAifcise 3R STereaeh et

(c) gforH, raiTcah 3R aTE giReehoT

(d) TRYIRTY, efHen 3R Sreraae fdeeia

40. FHFTANT e waut Hr gatfaat & waw A
Afaf@d Fya )W AR AET:
1. #Ha 4R IR arefes Qiarsh e & ae |
2. FIATTSS 3tReEIcd ST Ugel 3FER denfash Hedror
TATEATHT &7 T T U FA &1
3. AfREs 3T H@elTV A AeTehi o FHTAT ATeTeT
HHIT TATA & |
4. TfSee PR &1 s s & Aerar iR RS
EEICERER
'H?f%il?r%:
(a) haer 131X 2
(b)Fhaer 1,2 313
(c) haer 2 314
(d)1,2,331R4

41. 3@ waul # FAdTEE geaor v wr @
3TN BT & ST feevor R ST §:

(a) SIS 3T Aifat &

(b) STfFTeTT HfAF Y 9Rom 3R eRoT FH°

(c) TaaTET T HIefeit EXTAT T

(d) HTHF TISAT o VAR T Al

42. ‘FaTadY wieErsY aweaa: R aRTyfaai A v @
(a) 3T HHETD & AT

(b) 3 faear & a#7

(c) 3R 7S AT Tehe & THA

(d) Tt faes FEaRdr & a# g




INDUSTRIAL RELATIONS SECTIONAL TEST-2 FOR EPFO 2025 BY VYASA IAS

43. The "Police Theory" of labour welfare suggests
that welfare measures are provided primarily
because of:

(a) Employer generosity

(b) Legal compulsion

(c) Worker demands

(d) Efficiency considerations

44. Which of the following best describes
"Enterprise-Level Bargaining"?

(a) Negotiations at the national level for entire
industries

(b) Bargaining specific to individual companies or
plants

(c) International labour standards setting

(d) Government-determined wage policies

45. The "Trusteeship Theory" of labour welfare is
associated with:

(a) Karl Marx

(b) Mahatma Gandhi

(c) Sidney Webb

(d) Elton Mayo

46. In the context of trade union recognition, the
concept of "sole bargaining agent" requires that the
union demonstrates:

(a) Political connections

(b) Financial strength

(c) Majority representation

(d) International affiliations

47. The "Placating Theory" of labour welfare
suggests that employers provide welfare to:
(a) Enhance productivity

(b) Comply with legal requirements

(c) Prevent worker unrest

(d) Fulfill religious duties

48. Which of the following is a "mutual welfare
measure"?

(a) Statutory provident fund with employer-employee
contributions

(b) Voluntary educational assistance

(c) Government-provided housing

(d) Employer-funded recreational facilities

49. The "Systems Approach" to industrial relations
was developed by:

(a) John Dunlop

(b) Sidney Webb

(c) Karl Marx

(d) Elton Mayo

50. Which of the following best characterizes
"Integrative Bargaining"?

(a) Competitive negotiation over fixed resources
(b) Collaborative problem-solving for mutual gains
(c) Attitude-changing exercises

(d) Internal organizational negotiations

51. The "Royal Commission on Labour (1931)" was
significant for:

(a) Recommending comprehensive labour welfare
measures

(b) Abolishing trade unions

(c) Establishing minimum wage boards

(d) Introducing profit-sharing schemes

52. "Work-to-Rule" as a form of industrial action
involves:

(a) Complete work stoppage

(b) Strict adherence to job descriptions and rules
(c) Physical confinement of managers

(d) Boycott of workplace facilities

53. The "Philanthropic Theory" of labour welfare is
based on:

(a) Legal requirements

(b) Employer kindness and generosity

(c) Worker demands

(d) Efficiency considerations

54. Which of the following is an "Extra-Mural"
welfare facility?

(a) Canteen within factory premises

(b) Housing colony for workers

(c) First-aid room in the workplace

(d) Rest shelters at work site

55. The "Code of Discipline" in Indian industrial
relations is a:

(a) Statutory regulation

(b) Voluntary tripartite agreement

(c) Judicial directive

(d) International convention

56. "Token Strike" refers to a:

(a) Indefinite work stoppage

(b) Short-duration symbolic protest

(c) Rotating strike among different departments
(d) Strike involving only key workers
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43, 9w AU & IHTUR HH FeI10T 3UTT HEI:
safaT yera fhe s § FifF:

(a) fgterar hr 3gRar

(b) T Tfoardar

(c) #THAT I AT

(d) 3cUTgahdr HatT faar

44, ‘SEIA-FIT WAy F1 a0 7 E:

(a) I 36T & forw Ty TR R At

(b) STFAITT FYRAT AT FRETAT F HE AT AT
(c) ITCRITSERT 43 ATeTehT T foyeROT

(d) TR EaRT T HI 375 dde ATl

45. TEORT Rgyia wefta :
(a) ST FTFT

(b) FGTcAT e

(c) setras

(d) TeesT AAT

46. T3 JfATT Y AT & Heel # THAT HiaTer T
Y TR F1 379 & o Iferaer 7 I Ry F=m gren
& 3T

(a) ITSTeiTcleh HaeT &

(b) 3T TTHALI §

(c) SEHETH gfafaftca &

(d) STCRITSEIT FEH ATl &

47. “arifave Rguia & AR fgiear ## Feamor 3ur
gafaT ye= F3d § arfe:

(a) SCUTGHAT SGTS ST Teh

(b) STTeAT VT HT AT TTeleT &1

(c) #TH 3r2nfa & kT ST Toh

(d) €A Stedr & f=dTg fhar s as

48. fAFAfaf@a # ¥ Fla-91 TRTINF FHeamor surr g2
(a) denfares w1fasy A fSaet @2 3R sy gt
T 3TST &1

(b) Tafeos teTf0re FgrIar

(c) IR GaRT Y& JHTard

(d) TererelT SaRT faadIiNe AR glaume

49. ‘gorTelt gf¥ehror 1 fashra fraa fhar ar
(a) STTeT ST
(AGECIEE]

(c) Tl HTFY
(d) TeesT AT

50. ‘WH=aATHS Alearell’ Y FAvars:

(a) TfAT FaTEAT W wfaEauicrAs ardr

(b) UREARE oI13Y g TEATINTcHh FHELT AT
(c) GfSEeRIUT Serefet T Gfshar

(d) TR HITSHTCHD aTelt

51. ‘[ U UTel HHIUT (1931)’ FT Hegcd T:
(a) ST A FHEATT 3UTHT T ITRIHT HIAT
(b) ¢ iA=L hT HATCH el

(c) TIATH ATt S FUTTA L&A

(d) SITH-TTSIGRY TTSTaT TS AT

52. ‘T-¢-Fel” @A FRATS FT v T & Forwa:
(a) I G 1 g Y f&AT ST &

(b) & & |l TATAT R WA T HSR dretet formar
AT E

(c) TSI T SHIITL H T ST &

(d) SPTEELST T GIALN3T T ATEShR fehdT ST &

53. ‘GFHRY fAgeia F1 AR e:
(a) HTeTeT 3TARTHATY

(b) fererdT shY eTe[TT iR IR
(c) HfA=T i AT

(d) 3cUTGhdT daldd FT 3MaT Al

s4. farfaf@a & @ ler-t g Feamor glwur 32
(a) PRETA o HIAT HISTAATAT

(b) HTAHT & T AT Pl

(c) FRTTS H WTUfAS TR HaT

(d) TEEYS 9T FaHTH 6

55. HRA i@ weet & smar afkar &
BECUBERCIGREC]

(b) TaTeos Bl aasitar

(c) FaTAe fAder

(d) 3RS T

56. ‘GclhTcH® gSdTel T HT &:

(a) A TR I s,

(b) 3769 37T T TclThTcH [aRTer TeeiaT
(c) Tafeat Tl 7 A gaarer

(d) Sherel Y@ ATHeh! SART T 318 FSclTel
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57. The "Labour Investigation Committee (Rege
Committee)" of 1944 recommended:

(a) Expansion of welfare measures to include
education and healthcare

(b) Abolition of trade unions

(c) Complete state control of industries

(d) Elimination of all welfare measures

58. "Go-Slow" as an industrial action involves:
(a) Complete work stoppage

(b) Deliberate reduction of work pace

(c) Boycott of certain tasks

(d) Working only mandatory hours

59. The "Theory of Union Control of Industry" was
propounded by:

(a) G.D.H. Cole

(b) Sidney Webb

(c) Karl Marx

(d) Selig Perlman

60. Which of the following central trade union
organizations is affiliated with the Indian National
Congress?

(a) INTUC

(b) AITUC

(c)CITU

(d) BMS

61. The "Public Relations Theory" of labour welfare
views welfare as a means to:

(a) Enhance company image and goodwill

(b) Improve worker efficiency

(c) Comply with legal requirements

(d) Prevent worker unrest

62. "Picketing" as a form of industrial action
involves:

(a) Physical confinement of managers

(b) Demonstrating outside workplace with placards
(c) Deliberate work slowdown

(d) Boycott of products

63. The "Religious Theory" of labour welfare is based
on:

(a) Legal requirements

(b) Spiritual beliefs and duties

(c) Economic efficiency

(d) Political considerations

64. Which of the following best describes "Industry-
Level Bargaining"?

(a) Negotiations for specific enterprises

(b) Bargaining for entire industrial sectors

(c) International labour standards

(d) Government wage policies

65. The "Socio-Ethical Approach" to industrial
relations emphasizes:

(a) Class conflict

(b) Moral responsibilities and social justice

(c) Managerial prerogatives

(d) State control

66. "Lightning Strike" refers to a:
(a) Long-planned work stoppage
(b) Sudden, unannounced strike
(c) Rotating strike

(d) Symbolic protest strike

67. The "Environmental Theory" of trade unionism
was propounded by:

(a) John R. Commons

(b) Frank Tannenbaum

(c) Selig Perlman

(d) Robert Hoxie

68. Which of the following is a "voluntary welfare
measure"?

(a) Statutory provident fund

(b) ESI contributions

(c) Educational assistance beyond legal requirements
(d) Mandatory canteen facilities

69. The "Theory of Scarcity Consciousness" in trade
unionism was developed by:

(a) Selig Perlman

(b) Sidney Webb

(c) Karl Marx

(d) John Commons

70. "Boycott" as an industrial action involves:
(a) Physical confinement

(b) Refusal to handle certain goods or work

(c) Work slowdown

(d) Demonstrations with placards

71. The "Unitary Approach" to industrial relations
views organizations as:

(a) Coalitions of competing groups

(b) Unified entities with common goals

(c) Battlefields for class conflict

(d) Political arenas for power struggles
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72. Which of the following is a statutory welfare
measure under the Mines Act, 1952?

(a) Provision of adequate drinking water

(b) Housing facilities

(c) Educational assistance

(d) Transportation services

73. The "Marxian Class Conflict Theory" views trade
unions as:

(a) Instruments for class struggle

(b) Welfare organizations

(c) Management tools

(d) Political parties

74. "Stay-Away Strike" involves:

(a) Working strictly by rules

(b) Demonstrations away from workplace

(c) Physical confinement

(d) Complete work stoppage with off-site protests

75. The "Functional Classification of Unionism" was
developed by:

(a) Robert Hoxie

(b) Selig Perlman

(c) John Commons

(d) Frank Tannen

76. Consider the following statements about
industrial relations approaches:

1. The Unitary Approach views strikes as
destructive and unnecessary.

2. The Pluralist Approach sees conflict as natural
and inevitable.

3. The Marxist Approach believes in the
possibility of collaborative employer-
employee relations.

4. The Systems Approach emphasizes the role of
shared ideology among actors.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1,2 and 4 only

(c) 2,3 and 4 only

(d)1,2,3and 4

77. Match the following types of strikes with their
characteristics:

Type of Strike Characteristic
A. Token Strike = 1. Workers report but refuse to
work

B. Pen-down 2. Short, predetermined work

Strike stoppage
C. Go-Slow 3. Deliberate reduction in work
Strike pace
D. Work-to- 4. Strict adherence to job
Rule descriptions
Codes:

(a) A-2, B-1, C-3, D-4
(b) A-1, B-2, C-4, D-3
(c) A-3, B-4, C-1, D-2
(d) A-4, B-3, C-2, D-1

78. Consider the following statements about labour
welfare theories:

1. The Police Theory suggests welfare is
provided due to legal compulsion.

2. The Philanthropic Theory views welfare as
employer's moral duty.

3. The Functional Theory considers welfare as an
investment in efficiency.

4. The Placating Theory sees welfare as a
strategy to build public relations.

Which of the statements given above are correct?
(a) 1and 3 only

(b) 1, 2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and4

79. Arrange the following events in chronological
order of their establishment:

Trade Unions Act, 1926

Factories Act, 1881

Industrial Disputes Act, 1947

Workers' Participation in Management under
20-Point Programme

.

Codes:

(a) 2-1-3-4
(b) 1-2-4-3
(c) 3-1-2-4
(d) 4-2-1-3
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80. Consider the following pairs:

Theory Key Proponent

1. Theory of Industrial Sidney and Beatrice
Democracy Webb

2. Theory of Scarcity Selig Perlman
Consciousness

3. Sociological Theory of
Trade Unionism

4. Environmental Theory

Frank Tannenbaum
John R. Commons

How many pairs given above are correctly matched?
(a) Only one pair

(b) Only two pairs

(c) Only three pairs

(d) All four pairs

81. Case Study: A manufacturing company with 600
employees is facing multiple challenges:

1. There are 4 different trade unions based on
political affiliations

2. Union funds are limited due to low
subscription rates

3. Worker participation in union activities is
minimal

4. Public perception of union demands is
increasingly negative

Which of the following best describes this scenario?
(a) Typical pre-independence trade union issues

(b) Contemporary challenges faced by trade unions in
India

(c) Impact of liberalization on industrial relations

(d) Result of effective management practices

82. Consider the following statements about
collective bargaining:

1. Integrative bargaining focuses on creating
win-win solutions.

2. Distributive bargaining involves competitive
negotiation over fixed resources.

3. Attitudinal structuring aims to change
relationships between parties.

4. Intra-organizational bargaining occurs
between management and unions.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1,2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and4

83. Match the following central trade unions with
their political affiliations:

Trade Political Affiliation

Union

A. INTUC 1. Communist Party of India

(Marxist)

B. AITUC 2. Rashtriya Swayamsevak Sangh

C.CITU 3. Indian National Congress

D. BMS 4. Communist Party of India
Codes:

(a) A-3, B-4, C-1, D-2
(b) A-4, B-3, C-2, D-1
(c) A2, B-1, C-4, D-3
(d) A-1, B-2, C-3, D-4

84. Consider the following statements about the
Gandhian Approach:

1. It advocates peaceful strikes as a last resort.

2. It promotes the concept of trusteeship.

3. It encourages worker participation in party
politics.

4. It rejects the idea of class harmony.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1, 2 and 3 only

(c) 2and 4 only

(d)1,2,3and4

85. Arrange the following in the correct sequence of
collective bargaining process:

Preparation for negotiations
Charter of demands
Bargaining

Collective agreement
Administration of agreement

e W e

Codes:

(a) 2-1-3-4-5
(b) 1-2-3-4-5
(c) 3-1-2-4-5
(d) 4-3-1-2-5




INDUSTRIAL RELATIONS SECTIONAL TEST-2 FOR EPFO 2025 BY VYASA IAS

80. fararfaf@a g7t w faw fifare:
Rgura vaE gfadres

1. 3w Sera T Rgyra et iR Sefea
g

2. 378719 AT FAgea TN gordeT

3. GATTTEAT SRS GaraT thep AT
Rgara

4. gtavor fagenid S AR, HIFACH
IR T 1T et Jow WEY &9 A AT WA 82

(37) harel U ZIA

() el &l Z7H

(&) sharel cliel ZoH

(c5) Tl IR oA

81. YA ATHT:
we fafaaTor shuett foraet 600 Faan §, s qaEEansii &1
AHAT G & —
1. TSTiifce HEEHdT & TUR W IR 37TeT-3767T
RGREE
2. HEEICT Yoh HH glel oh HROT YA o ITH
AT T8l
3. #ffs fage afafaftat & smfiey sgd Fa &1
4. i AR & 9fe TeAdr &7 g feeahior
ThRTcH BIcll ST T & |
T Feufa faraehr 3T ?
(37) TIATAT-IG AT HeToeT FHREATT
(a) TR H AR HISaAT hT HHABTA Fafferal
(&) 3RIT &1 e Feasl 9 g
(&) THATAT SeereT Afadt s gRoma

82. AAf Wikarsh & ey # Rrafef@d sy w
R Ao
1. HH-aIcHS HIGaTol HI 3662 Gl I&it & forw
AR TATUTH TATT & |
2. RaRumeAs dicars @iffa o« w gfaeqst
arar gl
3. GSChIUNcH FIT T 3652 Tall & e daeil
T SeeleT g
4. 3NARE HatsacHe Aol et AR Ffargeit
EEICEIG N
FR U T H J HleT-T HUAT TAET &2
(37) Hhaer 1 3R 2
(&) daer 1,2 3R 3

(&) Shacr 2,3 3R 4
(@ 1,2,33R4
83. fArafaf@a F sifA® wersal I 376 T fas
mﬁ@m:
3T 3. HRART ISERT Shidd
TS ueT T3 4.
UEAGHE. 4. HRAT Hrghoee aréf
. @y, 1. AR hagfaee aréf
(FATFEaTEN)
g fruATg. 2. TS TqT /T q

(31) 31-3, §-4, §-1, §-2
(&) 37-4, §-3, §-2, &-1
(&) 3-2, 9-1, §-4, -3
(&) 37-1, §-2, §-3, &-4

84. TMefiard) gf¥eawior & waer A vt f@a Fy=i
EERE IR L
1. g AAYUT g3l 1 3T 3URT o &9 & TR
AT g
2. Ig TTEIAY Y TR T FoTdT ST g |
3.  Ig ATARI & GolaTd AT H T el & [T
gicaTfgd adr g |
4. Ig T ATHSIET o AR Pl AR AT g |
FR fGU T H A HlT-H FAT TET 67
(37) Faer 1 3R 2
(@) Faer 1,2 313
(@) Faer 2314
@1,2,33R4

85. Ao wikarsh i ufthar w1 wél ## 7 syafeya
FfaT:

1. grdarér gy
2. HET 9T dAT
3. Higaeh e
4. Ao WA
5. AT T HATaIA
W%’:
(37) 2-1-3-4-5
(&) 1-2-3-4-5
(&) 3-1-2-4-5
(&) 4-3-1-2-5
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86. Consider the following statements about
Workers' Participation in Management:

1. Informative participation involves workers
being informed about organizational
activities.

2. Consultative participation gives workers final
decision-making power.

3. Decisive participation represents the highest
level of WPM.

4. Administrative participation involves workers
in implementation methods.

Which of the statements given above are correct?
(a) 1and 3 only

(b) 1,3 and 4 only

(c) 2,3 and 4 only

(d)1,2,3and 4

87. Case Study: A public sector enterprise is expected
to be a "model employer." In this context, which of
the following practices would be most aligned with
this expectation?

1. Prompt implementation of awards and
agreements

2. Encouragement of healthy unionism

3. Sympathetic attitude towards worker
grievances

4. Efficient discharge of managerial duties

Select the correct answer using the code below:
(a) 1and 2 only

(b) 3 and 4 only

(c) 1,2 and 3 only

(d)1,2,3and 4

88. Consider the following statements about labour
welfare measures:

1. Intra-mural welfare includes housing and
education facilities.

2. Extra-mural welfare includes canteens and
creches.

3. Statutory welfare is legally mandatory.

4. Voluntary welfare depends on employer's
discretion.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 3 and 4 only

(c)1,3 and 4 only

(d)1,2,3and 4

89. Match the following theories of trade unionism
with their key features:

Theory Key Feature

A. Marxian Class 1. Workers organize due
Conflict to job scarcity fears

B. Webb's Industrial 2. Unions as tools for class
Democracy struggle

C. Perlman's Scarcity 3. Establishment of
Consciousness common rules

D. Tannenbaum's 4. Organic response to
Sociological industrialization

Codes:

(a) A-2,B-3,C-1,D-4
(b) A-1,B-2,C-3,D-4
(c) A-4, B-1, C-2, D-3
(d) A-3, B-4,C-1,D-2

90. Consider the following statements about the
Industrial Disputes Act, 1947:

1. Works Committee is mandatory for
establishments with 100+ workers.

2. Conciliation Officer is appointed by the state
government.

3. Strikes are prohibited during conciliation
proceedings.

4. Labour Courts handle disputes of national
importance.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1, 2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and4

91. Case Study: In a dispute over the interpretation
of standing orders, the case is referred to a body
where the presiding officer must have been a district
judge for at least 3 years. Two assessors may be
appointed to advise the presiding officer. This
dispute resolution mechanism is:

(a) Labour Court

(b) Industrial Tribunal

(c) National Tribunal

(d) Board of Conciliation
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92. Consider the following statements about
approaches to study WPM:

1. Descriptive Approach focuses on various
forms of WPM implementation.

2. Historical Approach examines evolution of
WPM over time.

3. Comparative Approach compares WPM
models across organizations.

4. Critical Approach views WPM as a tool for
worker empowerment.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1,2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and 4

93. Arrange the following in descending order of
their scope of jurisdiction in industrial dispute
resolution:

1. Labour Court
2. Industrial Tribunal
3. National Tribunal
4. Works Committee
Codes:
(a) 3-2-1-4
(b) 4-1-2-3
(c) 2-3-1-4
(d) 1-2-3-4

94. Consider the following statements about the

post-liberalization era in Indian industrial relations:

1. There was growth of enterprise-level
bargaining.

2. Internal unions without external affiliations
emerged.

3. Union influence in collective bargaining
enhanced.

4. Public sector employment significantly
increased.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1, 2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and 4

95. Match the following labour welfare legislations
with their specific focus areas:

Legislation Focus Area

A. Factories Act, 1948 1. Plantation workers'
welfare

B. Plantations Labour 2. Factory working

Act, 1951 conditions

C. Mines Act, 1952 3. Bidi workers' welfare

D. Beedi Workers Act, 4. Mine safety and

1966 welfare

Codes:

(a) A-2,B-1, C-4,D-3
(b) A-1,B-2,C-3,D-4
(c) A-4,B-3,C-2,D-1
(d) A-3, B-4,C-1,D-2

96. Consider the following statements about the Giri
Approach:

1. It emphasizes voluntary arbitration over
adjudication.
2. It supports strong state intervention in

disputes.

3. It advocates for one-union-per-industry
policy.

4. It promotes workers' participation in
management.

Which of the statements given above are correct?
(a) 1and 3 only

(b) 1,3 and 4 only

(c) 2and 4 only

(d)1,2,3and4

97. Case Study: A company implements new
technology leading to job losses. The union protests
citing social impacts on workers' families and
community disruption. Which combination of
industrial relations approaches would provide the
most comprehensive analysis of this situation?

(a) Unitary and Marxist Approaches

(b) Systems and Sociological Approaches

(c) Oxford and Psychological Approaches

(d) Human Relations and Gandhian Approaches
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92. HAF Tt FEH1TAAT & AT F gfoeHI0N & Faer

# Prafaf@d sy« W REr fifew:
1. quisTcHe gfSeahior faffiest ul 7 Hgsnforar &
FATradd W higd grar g
2. UfeTiae giSCenIoT HHT & AT HEHATI &
T T 3TETIT AT B |
3. JAeAICHS GISehIuT faffest HaTaa # Hgamfarar
& Afsel &Y il FAT 8
4. Tel<IelTcHe g fCeahIoT HgeTTIdT ht AR
FRATFAHIOT & IURIUT o & H WA & |
Hﬁ$ﬂﬂﬂﬁ'ﬁr:
(37) haeT 1 3T 2
(d) Fhaer 1,2 313
(@) Faer 2,334
@ 1,2 334

93. 3t faare forgerer & s R &1 & e
fArafaf@a 1 390 F7 7 cafeya g
1. A e
2. 3 saranfReor
3. IS =TI
4. TFEHAC
ShH:
(37) 3-2-1-4
(&) 4-1-2-3
(9) 2-3-1-4
() 1-2-3-4

94. A H 3ERIHIVT & 91 & 3ieA e waei & wast #
ffa@a Fy«l | AR T
1. 3ETH TR A HeaTeh A A gs|
2. ST HICHAT3N & HFd HARD FioTder 33|
3. HHfEH lCaTol H fordeil sl FeTd e
4. Hdsiieeh 87T H AR A Sea@e1g Jefdr g3
Hﬁ'fﬂ?ﬂﬂ'ﬂﬁ(’:
(37) Faer 1 3R 2
(F)Fhaer 1,2 3R 3
(@) Faer 2,331k 4
(@) 1,2,33R4

95. fAFaIarle »e7 Feamor e 1 37 worw Fafag
¥ RAas:

- e
3. R fafaas, 2. FRETAT T HIY

1948 gRfEafaar

g. STt A yfafaae, 1. STITTeT ST T HeTToT

1951
. T HfRfags, 1952 4. @e et AR FHearor
g. e Hfae fafaga, 3. 5 A F1 dearor
1966

HI3:

(37) 31-2, §-1, §-4, §-3

(&) 31-1, §-2, §-3, 5-4

(#) 37-4,9-3,9-2, -1

(&) 31-3, §-4, T-1, -2

96. Y gReIor & waer A frrafarf@a sy« W =R
G
1. UE ~AYTAUT T Jolell H TATeTh HEIEYT
RITSATR|
2. g faaTel A U & AT gEdald &l AT
FATg
3. U Ueh 3N H Ueh Gfotdet I Al b1 AL
FATgl
4. Ig B YT GEHTRIAT & TRl il § |
H@'Wﬂﬁ'ﬁr:
(37) Faer 1 3R 3
(@) Faer 1,334
(@) Faer 2314
@1,2,33R4

97. IEIIT HATHCT:

T 91 7 715 TN o] 8ot & s AT v

st T Telt SelY &1 ferareT sHeT iy el §, a8 Fea
gU foh 3T Afaeht & TRART AR Feard T ArTfsrh
EEIERECH

3H Feufa &1 gad sarves faveivor fefaf@a gfeewor
& fora TaeT & forar ST gehar g2

(37) TehTcHeR 3N ATFIaTEr g fSeentor

(&) HOTTeTRTe 3R AT gSeehtor

() JHTFaS AR A AT gfeeanror

(&) FATeTa Teer AR aediardy giesror
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98. Consider the following statements about trade
union recognition:

1. Registration under Trade Unions Act
automatically grants recognition.

2. Voluntary recognition occurs when employer
willingly acknowledges a union.

3. Statutory recognition requires legal
enforcement.

4. Recognition grants the union rights to
collective bargaining.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 2,3 and 4 only

(c)1,3 and 4 only

(d)1,2,3and 4

99. Arrange the following in the chronological order
of their introduction in India:

Joint Management Councils
Shop Councils and Joint Councils
Works Committees

Board-level participation

PWNPE

Codes:

(a) 3-1-2-4
(b) 1-3-4-2
(c) 2-1-3-4
(d) 4-2-1-3

100. Consider the following statements about the
evolution of industrial relations in India:

1. Pre-independence era saw the enactment of
Trade Unions Act, 1926.

2. Post-independence period emphasized
socialist model and labour protections.

3. Liberalization era focused on labour market
flexibility.

4. Current phase involves consolidation of
labour laws into codes.

Which of the statements given above are correct?
(a) 1and 2 only

(b) 1, 2 and 3 only

(c) 2,3 and 4 only

(d)1,2,3and 4

98. HfA® WIedA I AT & TaU & Arafaf@a Fy=in
w fAar fifaw:
1. ¢35 gfaged FfRfaad & agd doieor & F&ad: &
HATIdT 9Ted gl e gl
2. wWiRow AT a9 g1 & J9 AaFdr oo &
TITSA H THHR FT B
3. duifds ATTAr & AT Fefl gade 3raeas gar
gl
4. HIA A I TS H Aefew FeaTel H
HRAHR gred g B
e HYA AT
(37) el 13iR 2
() Fad 2,33 4
(@) shadl 1,33 4
@) 1,2,33 4

99. 4Rd # AFAfAf@d TFUwPa uavymst 1 39 AR
¥ FIATHAS FA A Fafeyd Hifaw:

1. WgEd yaue aRwg

2. AT HEA R FFFT IRES

3. ¥y FAfeAT

4. 5 TR T Fgafar

100. ¥R # A daut & Rew & gaw F
Arafaf@a Fyat w AR A
1. TadAA-qE & 7 ¢35 ghAaew Affaw#, 1926
] feam |
2. TAAAAT-3TR Flel H FATSEET Alser 3R 5957
HIETUT W SN e 9|
3. 3CRIERUT HId H HH FIOR HT ddlelded W &
Figd frar |
4. TAATT TOT H HHA FHlofeAl T A3 & vehrapa
T ST TET Bl
e HYA AT:
(37) haor 131X 2
@) Shaer 1,231 3
(@) shadl 2,33 4
@) 1,2,33R 4




