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4. This Test Booklet contains 100 items (questions). Each item is printed both in Hindi and English.
Each item comprises four responses (answers). You will select the response which you want to mark
on the Answer Sheet. In case you feel that there is more than one correct response, mark the response
which you consider the best. In any case, choose ONLY ONE response for each item.

5. You have to mark all your responses ONLY on the separate Answer Sheet provided. See directions in
the Answer Sheet.

6. All items carry equal marks.

7. Before you proceed to mark in the Answer Sheet the response to various items in the Test Booklet,
you have to fill in some particulars in the Answer Sheet as per instructions sent to you with your
Admission Certificate.
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10. Penalty for wrong answers :
THERE WILL BE PENALTY FOR WRONG ANSWERS MARKED BY A CANDIDATE IN THE

OBJECTIVE TYPE QUESTION PAPERS.

(i) There are four alternatives for the answer to every question. For each question for which a wrong
answer has been given by the candidate, one-third of the marks assigned to that question will be
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(ii) If a candidate gives more than one answer, it will be treated as a wrong answer even if one of the
given answers happens to be correct and there will be same penalty as above to that question.

(iii) If a question is left blank, i.e., no answer is given by the candidate, there will be no penalty for

that question.
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Q1. A premises employing 12 workers with the
aid of power will be considered a factory if—
A. The premises has obtained prior approval from
the Chief Inspector

B. The premises engages in a manufacturing
process

C. The workers are all above 18 years of age

D. The manager maintains proper registers

Q2. Who is primarily responsible for ensuring
health, safety, and welfare of workers in a
factory?

A. The trade union representatives

B. The occupier of the factory

C. The District Magistrate

D. The Inspector

Q3. A factory employs 275 workers. Which
welfare facility must it mandatorily provide?
A. Ambulance room

B. Créche

C. Canteen

D. Shelters and lunch rooms

Q4. A woman worker in a factory can legally be
employed during which of the following
timings?

A.5AM.to 8 PM.

B.6 AM. to 7 P.M.

C.7AM. to 9 PM.

D.8AM. to 8 PM.

QS. An adult worker has already worked for 5
hours continuously. What is the minimum rest
interval that must be given?

A. 15 minutes

B. 20 minutes

C. 30 minutes

D. 45 minutes

Q6. In which situation is the appointment of a
Safety Officer mandatory?

A. A factory with 250 workers producing
chemicals

B. A factory with 1000 workers

C. A factory with 400 workers manufacturing
garments

D. Any factory with more than 500 women
workers

w2 1. 12 HfASI H) Aerelt i ggrgar @ AT
X aTet R IR Y FRGTTTHT AT SATTIT?
A. TfE aRER & 7Eg o ieTe & qd Fdiepi gred Hrar

B. Ife aRaw & fafasTor ufsrar (manufacturing process)
ECRGN)

C. afe wef HfAeh 18 a¥ & 318 g &t

D. Ife; yaryyeh 3 Ioeex I

wee 2. forelt STt # TR & Ty, geaT
FeTor Y yrAfAF e fradr et &2

A. 35 e SRt

B. RWTT o TN (occupier) T

c. Serafaee i

D. fer{Yaten

wee 3. fFHY FREE 7 275 sfAw FIRT &1 5
FoAToT FRAUT F FAATT T & TSI FAT §IM?
A. TFSeld et

B. RIEE ()

C. Hé

D. 3T 3R o T ¥

weeT 4. el e 41w Y Fropeh w0 @ ey
AT F F G FAINAT AT HhAT8?

A. 9T 5 g1 & 7Y 8 g1 deh

B. TdT: 6 St & AT 7 &IaF cIh

C. UTd: 7 &/ & T 9§71 b

D. UTd: 8 &7t & T 8 71 Ik

W 5. U IIEF ATAF & AR 5 T FT FhaAT 8l
wgeTa fam-srafer fraeh & Sl afge?

A. 15 fAee

B. 20 AT

C. 30 e

D. 45 T=ic

vt 6. fru fRufa & GEiT 3fOFR1 (Safety Officer)
frﬁl‘gﬁ?raiﬁaﬁ%?

A. 250 H T T THIIT 3G HRETAT

B. 1000 HTHT ATelT HRGTAT

C. 400 HTHT aTell IEF HATOT FRGTAT
D. VAT 15 Y FRETAT foFet 500 & 31T Afger i gt
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Q7. How often must hoists and lifts in factories
be examined for safety?

A. Every 3 months

B. Every 6 months

C. Every 12 months

D. Every 24 months

Q8. A child worker (14 years, medically
certified fit) is employed in a factory. Which of
the following is allowed?

A. Working for 6 continuous hours during the day
B. Working only 4% hours a day in two non-
overlapping shifts

C. Working during night hours if supervised

D. Working overtime on weekends

Q9. What is the overtime wage rate payable to
a worker working beyond prescribed daily or
weekly hours?

A. 1.25 times the normal wage

B. 1.5 times the normal wage

C. Twice the normal wage

D. Triple the normal wage

Q10: In a factory employing 600 workers,
which welfare officer-related rule applies?

A. At least one welfare officer must be appointed
B. Two welfare officers must be appointed
compulsorily

C. Only if women are employed, welfare officer is
required

D. Welfare officer appointment is optional

Q11. The primary objective of the Trade
Unions Act, 1926 is to:

A. Regulate factory safety standards

B. Confer legal status and certain protections on
trade unions

C. Fix national minimum wages

D. Establish labour courts

Q12. A trade union can be registered only if the
application is made by at least:

A. 5 members or 10% of workers, whichever is
more

B. 7 members, and the union has at least 10% of
the workforce or 100 workers (whichever is less)
as members

C. 20% of the workforce or 50 workers,
whichever is less

D. 100 members in all cases

TR 7. FRATA A GI13EC (Hoists) 3 Foreret i geam
ST fahdelt I Y SA1eAt Tnfge?

A. 9cdeh 3ATE H

B. 9cdeh 6 ATE H

C.Ud® 12AEH

D. Ucdeh 24 ATE H

e 8. Ush aTel A+ (14 a¥, RfFTHT TT T FF
2 AT YAIO) Il FREE A W IR 597 &
FAT HTHA &2

A. f&aT & T9TaR 6 T¢ 1 ke

B. hdel 4% T¢ Ufafest, ar IR-3Maxeifer Rroret 3 1y et

C. Td # & e afe R 8t

D. FCATgId WX 3TaRCISH FHell

weet 9. fefife afars ar wreanfess ae @ srfts wrt
A I AR Y IaTesH AogY e g g el
g

A. FTAT HSTGI T 1.25 T[T

B. HTHTT FSIGY T 1.5 I[AT

C. HTHT FSIGL T 2 I[AT

D. ATHTT FHTeT T 3 I[AT

2T 10. 600 HTAF! AT FRE A FIT0T HOFHT

(Welfare Officer) & Haftra HisT-AT frg#r amy 8 82
A. FF-B-FH Ueh FHeAT0T HAHNT A g el greflr

B. 31T ®9 & & shearoT TRl hr fergferet eeit g1t

C. haol A3 & ferdiste IR €T FHeaToT JRAFRT 3MaeTh §
D. HeT0T JTRHRY T gt dehfode &

WA 11. 25 Il HTAHI; 1926 F1 HET 36T
FATE?

A. FRGTe T GI&TT HleTehl T @IS e

B. &3 A &l Flefeil Eott HX FHE TRETOT FeTeT el

C. TSERT YATH HSTGY qF AT

D. &1H =TTl T Sl

et 12. el 33 gforaer & wefiewor asft g Fhar
ST TG FH-V-FHH fhelel HGFAT gaNT a1 Tw?
A. 5 TEET IT HTHBT FT 10%, it 37 31 gr

B. 7 WGEY, 3R IAAeT 7 HH-8-FHH 10% FH1iael AT 100 HfAF
(T oY T gY) FeET gt

C. SIS T 20% TT 50 HAF, o T FA T

D. THY ATHAT 7 100 HeLT
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Q13. The authority that registers trade unions
is the:

A. Registrar of Trade Unions

B. Labour Commissioner

C. Industrial Tribunal

D. Inspector of Factories

Q14. Upon registration, a trade union becomes
a:

A. Government department

B. Cooperative society

C. Separate legal entity capable of owning
property and suing/being sued

D. Partnership firm

Q15. The minimum age to become a member of
a registered trade union is:

A. 14 years

B. 15 years

C. 16 years

D. 18 years

Q16. Regarding a trade union’s political fund:
A. It is compulsory for every union

B. It must be financed from the general fund

C. It can be created only from voluntary, separate
contributions of members

D. It can be created only with Central Government
grant

Q17. The civil immunity enjoyed by a
registered trade union primarily protects:

A. Any act including violence during strikes

B. Acts done in contemplation or furtherance of a
trade dispute from certain civil suits

C. All actions of office-bearers from any legal
proceeding

D. Members from paying income tax on
allowances

Q18. Which of the following is not a legitimate
object of a trade union?

A. Securing better wages and conditions

B. Providing educational/welfare benefits to
members

C. Running a commercial business purely for
profit distribution to members

D. Representing members in disputes with
employers

TReT 13. €3 JfAAIiT T TSIHI0T FITe1 aTell TIferarY
Fad

A. 35 gt 3 v

B.’H?:I'Hl'gﬂﬂ?f

c. 3ieafae =T

D. @ A {aTeh

YRET 14. TSH1H0T g1t U Teh &3 T T e SATel
4
A. TIRRT fasmeT

B. O8Ny @fATT

C. Ueh Gh Hlofel $hTS, ST HUT ohT EQTTHcd TG Heel § 3R
HACHT T Tehell ¢/3Heh [a%e e Heher AT & Hehell &

D. TTSIERY 3

TR 15. YSHFd &3 JfATT T HeET ol Y o eI H
3y forerett 82

A 14T§

B.15dY

C.16aY

D. 18 a¥

W 16. ¢ IfAAT F TeHia# #19 (Political Fund)
FEau A FT TR

A. € T3 FfAgeT & fow sifard &

B. 39 HIAY IV { faaal N fohdm ST Trfgw

C. TE Hdol HeEdl & T o0, JUeh AT H AT ST Fhell &
D. TE el AT TIH T HTETeT & FoATT ST Hhell &

W 17. USiid ¢35 JfrdsT SART WIedd RAf3er giaeaim
(civil immunity) g‘@mﬁmﬁwa?ﬁ%‘*

A. g5dTell & RTeT fonalt ot 1, Igt oo o fEar @ oy

B. ¢3 faare & g a1 33 3m9Y Selet & forv fohw arw st i
Fo fafae aer 4

C. veIarehRat & it st &l forelt off hiefelt Idars &

D. HEFIT oY 77T IX TR el

weet 18, farafaf@a A ¥ wla-ar s gaaa Frdy
3587 AFTe?

A. S8R ad=T AR aRTEufaar ured swwer

B. LT T ATIh/aheaTuThRY SIT3 HeTeT hiall

C. Y &Y A o187 fAcRoT {1 ATaash HRISR Telledr

D. faeran3it & @y faaret 7 dewar s ufafa e swwar
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Q19. Who cannot be an office-bearer of a
registered trade union?

A. A person aged 17 with parental consent

B. A worker on probation in the same industry
C. A retired worker of the same industry

D. An advocate advising the union (subject to
eligibility norms)

Q20. Which of the following is a correct
statement about registration benefits?

A. Registration only allows unions to collect
subscriptions; no other rights accrue

B. Registration enables the union to hold property,
enter contracts, and sue/be sued in its own name
C. Registration removes the need to maintain
accounts

D. Registration automatically grants recognition
by the employer

Q21. Under the Mines Act, 1952, for adult
workers above ground, the maximum
permissible working hours are:

A. 8 hours/day, 40 hours/week

B. 8 hours/day, 48 hours/week

C. 9 hours/day, 48 hours/week

D. 9 hours/day, 54 hours/week

Q22. Under the Mines Act, 1952, for adult
workers below ground, the maximum daily
hours are:

A. 7 hours

B. 8 hours

C. 9 hours

D. 10 hours

Q23. Under the Mines Act, 1952, work below
ground must primarily be arranged through:
A. Split shifts that extend beyond daily limits
B. A system of shifts so the spread does not
exceed daily maximum

C. Continuous duty with compensatory off

D. Piece-rate duty without hour limits

TR 19. Golid &3 Jferdet HT SR (Office-bearer)
FleT g8 Ghar?

A. 17 I &1 cafard, afe 38 Arar-ar H ggAfa ar

B. 38T 3T AT TRAET I R ATHH

C. 3 ST a7 e AR

D. AT T qRA &t aret Jrfraerar (fRad arsar Arigst &
37efieT)

TR 20. YSIEor & A arel amstl & ey 7 g8 FUT
Fla-aTg?

A. GSITehTUT shelef GiodeT I 3RAGT (subscription) Teha &hel st
PR ST &, 31 8 SR e v

B. GlTehi0T & foldreT ohl FUfy T@A, 37feiey det 3R 379 A1
Y HHEHT FL1/3H T HFHEHT g1t T TR eI &

C. Gl oT & WTAT 3T HUROT (accounts maintenance) KIGEIR
TET T§ ST

D. YSfIoheoT & fAeFdT garT Faaifeld A=A (recognition) fAer
ST &

QT 21. @fotor HTATATH; 1952 (Mines Act, 1952) &
3HId, I8 (above ground) 9T FTRTT aTEF HAFT &
T yRFaH FRA g FATE?

A. 8 T gfafed, 40 g¢ ufa I

B. 8 T Ufafes, 48 € ufa aamg

C. 9 e gfafes, 48 & ufa acarg

D. 9 g¢ ufafea, 54 ¢ ufd avarg

W 22. Ffotor HAATH, 1952 F HaNd, A (below
ground) TIEF AfA & v IRFaa s FRge
Faa &2

A.78¢

B.8HC

c.oge

D.10€¢

W 23. Ao HTAATH, 1952 F Hadid, HfFTa F14
FEga: e gomrelt @ sqafeya frar sem anfew?

A. Taanfara RITE (Split shifts) ST &feven HaT & 318 &f

B. RRItre yoTrelt ot w1 3t S iR aa a siRs A gy
C. IR &Y 3R e H Tfciqen 3aehrer

D. 91-XT (Piece-rate) ?\Elﬁ e g @A S
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Q24. Under the Mines Act, 1952, overtime
(beyond prescribed daily/weekly limits) must
be paid at:

A. 1.5% ordinary rate

B. 2x ordinary rate

C. 2.5% ordinary rate

D. 3% ordinary rate

Q25. Under the Unorganised Workers’ Social
Security Act, 2008, who is covered as an
“unorganised worker”?

A. Only agricultural labourers employed
seasonally

B. Only wage employees of registered companies
C. Home-based workers, self-employed workers,
or wage workers in the unorganised sector

D. Government contract employees on fixed
tenure

Q26. Under the Unorganised Workers’ Social
Security Act, 2008, the Act primarily aims to:

A. Fix minimum rates of wages in scheduled
employments

B. Provide a national framework for social
security schemes for unorganised workers and
establish National/State Social Security Boards

C. Regulate and resolve industrial disputes in the
unorganised sector

D. Administer medical insurance under the ESI Act

Q27. Under the Mines Act, 1952 (and rules),
periodic medical examinations for persons
employed in mines must be conducted at
intervals of not more than:

A. 2 years

B. 3 years

C. 5years

D. 10 years

Q28. Under the Mines Act, 1952, the primary
legal responsibility to ensure compliance with
the Act, regulations, rules and bye-laws lies with:
A. The manager only

B. The owner and agent

C. The trade union

D. The State Government

U 24. Flaor JAAIH, 1952 ¥ 3dad, FuiRa
o/ aTcaries H1AT F If8F F1 (INTEBH) FAE |
Aorgdt e &T a & STt AR

A. 9THIT ¢ ol 1.53:_I’F|T

B.WETEFI'Z?;I’?!T

C.WRWZ.S{I’HT

D.WETEFI'S{I’HT

WA 25. HHAIST HIAF FTATIANT GV JefA43] 2008
A. hael AT &9 A AT T Fsfgr

B. Sl Usilghel shUTeldl o dcleTsiIan shatany

C. BR-3MEMTRC HHeh, TRISHIR A arel 4AH, A7 Ira1fSd &
& AT HTHS

D. et FTienTer TR ovegert TR ey ey

YR 26. HHAIST HIAF FTATIANT GVl JAfAa3]; 2008
T HET 35T FATE?

A. TSI ASTIRT F AT Folgd & o e

B. JrHITTS HTHeRT & foIT ATATTSI GR&T AsTlrait 8 Iser T
AT eTe YT IR TS/ AT GRET 1S FATioet
T

C. 3r5eTfaa &1 # e faaret & fdfa 7 gar wea

D. $UH3TS ITAfeTa & 3iceTel Rfshcaehrar AT &1 Tmae
T

W 27. Ao AT, 1952 (AR T & 3eeR,
werE! & R safFaat w1 Rfrcadr adaror siffsas
et 37aRTer X foRaT SITeT TTfge?

A SAF 2a¥ H

B. W& 3a¥ &

C.UASR5av H

D.YAF 10 a¥ &

9T 28. @fAer JfOATH, 1952 F 3iaea, wfRfaas,
fafae, foraer 3tk sufast & sreparers i yrafas
FTeTet Forsart e gt &7

A. HaoT JaETeh Y

B. E’Iﬁﬁ?ﬂﬁ‘lﬁ‘f(owner and agent) $r

C. ¢ gfATA FHr

D. T &R T
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Q29. Under the Mines Act, 1952, a person who
completes a calendar year’s service in a mine
becomes entitled during the subsequent year
to:

A. Overtime premium only

B. Leave with wages

C. Bonus based on output

D. Mandatory promotion

Q30. Under the Dock Workers (Regulation of
Employment) Act, 1948, a Dock Labour Board
established under a scheme generally consists
of representatives of:

A. Central Government, State Government,
Employers, and Dock Workers

B. Only Employers and Dock Workers

C. Only Central Government officials

D. Employers, Dock Workers, and members of
Parliament

Q31. Under the EPF Act, mandatory coverage
generally applies to an establishment that:

A. Is a factory using power with 10 workers

B. Has any number of contract workers

C. Is engaged in manufacturing regardless of
headcount

D. Employs 20 or more persons in a notified
category of establishments

Q32. For EPF contributions, the wage base is
primarily:

A. Basic wages + Dearness Allowance (and
retaining allowance, if any)

B. Basic wages + HRA + conveyance

C. Gross salary including incentives and overtime
D. Only basic wages

Q33. Ravi joins his first job in a covered
establishment at a PF wage of ¥22,000/month
and has never been an EPF member earlier. By
default, he is:

A. Compulsorily covered and must contribute

B. Exempt because he’s on probation

C. An “excluded employee”; can be covered if
both employer and employee opt in

D. Covered only after six months’ service

W 29. Flaor JTAAIH, 1952 F 3iddd, i safFa fFt
T A TF HoisT a9 $T Qa1 0T FIAT 8, 39 3ered a9 7
e rfier Aears?

A. el IaRersA NfATH

B. ddeT Afgd 37dahT (Leave with Wages)

C. 3cUTE-3MUTR S d

D. 3ffeiard geleatta

9T 30. MG H1AF (VTR RfATH=A) 3fOAIH, 1948 F
3, Rt Ao & g AT SR AR S H
AT : fFas yfafafr anfRa g &

A. FET TIFR, T TIFR, fAdierar 3k adr i@

B. hael feAdierar iR Y sfAs

C. ol HaIT TIHRY ATHRT

D. forierar, e sifAe 3R Toe geey

QT 31. FH IR 13T A€ HfAfATH (EPF Act) F
e, FfAar Fatsr aHeaa: e wfassrer @ Ay
grare?

A. X HRETAT ST TsTell &7 3UANT T ¢ 317 10 5@+
[GRUEGERGIES

B. TS 3 SRS foreret 3reqeer #faver ot

c. 1S of afaator ufasars, sfAe awar i gxarg e fo=r
D. VAT 9fasaTeT for@s 20 1 3118 saferg anfara g il s
SRR Aoft 3 3T gt

WA 32. EPF Z177G7 < fT dctel T 3MUR F&T TT & 74T
L

A. 7T deT + FEIMs o7am (3R Refolar v, afran)

B. HoT dcfe] + TR + GRagT o7l

C.iw_o{a?-l?r(Gross salary) fora WicaTgsT 31T 3MaRersH nfAe

g
D. dhdel HeT dclel

w2t 33, I 379eit ggelt Al v Fax e v ufasse #
%22,000/ATg U dd T SATSeT HIT ¢ 3T a8 ggo Faft
$Nuw TeTy ¢t TeT| Bwiee ¥ @ 30H Rufy #ar
gt

A. 38 ATAATT § F Ha fohdT SATTT 3R AT HIAT g

B. g UNRGT&T (probation) W, Wﬂﬁﬂ!@?ﬂ

C. a%’"aﬁ%ﬁlc—crmﬁaﬁ" (excluded employee) & afe Aear il
FHATN ST ATE ot FHaT &1 Thell §

D. hdol T ALl &l AT & STG; Ha< g1
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Q34. The standard statutory EPF contribution
rate (employee and employer, each) is:

A. 10%

B. 12%

C.833%

D. 15%

Q35. A reduced EPF contribution rate of 10%
(instead of 12%) may apply to:

A. Al IT/ITES companies

B. Any unit on employee request

C. Units paying production bonus

D. Certain categories of establishments
specifically notified by the Government (e.g.,
select industries/conditions)

Q36. Under EPS (pension), from the
employer’s 12% share:

A. 8.33% goes to EPS, capped at 15,000 wage
B. Entire 12% goes to EPF

C. 8.33% of full gross salary goes to EPS without
cap

D. 3.67% goes to EPS and 8.33% to EPF

Q37. Under EDLI (deposit-linked insurance),
the maximum insurance benefit payable
(current norm) is:

A.%3,00,000

B. %5,00,000

C. X7,00,000

D. %10,00,000

Q38. The due date for remitting monthly EPF
contributions (w.r.t. wages for a given month) is
generally the:

A. 7th of the same month

B. 15th of the following month

C. Last day of the same month

D. 30th of the following month

Q39. On changing jobs between covered
establishments, your PF balance is best handled
by:

A. Withdrawing the entire balance and rejoining
fresh

B. Opening a new PF account every time

C. Leaving it idle and starting a new one

D. Transferring/continuing it via your UAN; no
withdrawal required

9T 34, AT denfas SNTH (EPF) 3HRAST T (FHARY

3R fAATan, 9AF) a2
A. 10%

B.12%

C.8.33%

D. 15%

9eaT 35. SHUE HY TS TS AT &3 10% (12% F TYTT
W) foet ax ATy & Wl B2

A. T IS8T/ 3MEE T Hufeat W

B. Tohell 8fY gehTs o Afe; sheTary 3TeTAer Y

C. 3T oA H ot dTell SehTS AT U

D. %& faRIV Aot & gfcsar W, foeg SR o Jrfergfad
TR & (SI8 gfeier seer/feufaan)

g2t 36. ST (YereT) & 3icetd, fAgierdar & 12% rererT &
[

A. 8.33% 3UITH H SITAT §, AT dA 215,000 Il dh
oA

B. IXT 12% SYUITH H ST &

C. Tahol AdeT T 8.33% SUITH H SATAT §, = foradYy e
D. 3.67% $UTTH & 31X 8.33% SUHIUH H AT

weeT 37. SArvarars (Ruifore-fes sealiw) # 3raetq,
fwaa AT o1 (TTATT TTTHTT) fhd=r 82

A. %3,00,000

B. %5,00,000

C. X7,00,000
D. X10,00,000

vee 38. fREY ATg & dae & ey H ATRAS §divw g
AT X Y 3T AfY goeaa: Far g

A. 38 AT F1 7 aE

B. 313Tel HIE T 15 IR

c. 38 71g @ 3ifae e

D. 313Tel ATE I 30 ARG

w2 39, FaX T T gfasaE & dra Al agaa |
39 o w1 Fafaw e Ha fhar smard?
A. I Sl d fAshTerehY fthe & 71T @relr @lefetr

B. B I 1T U WrdT @refelT

C. TToF TT T AR BISH 2T WA L& HAT

D. 379 YUTS (UAN) & HATEIH H TEHY/STRT T,
IGEARIKICEC G ]
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Q40. Full PF withdrawal is generally
permitted:

A. On retirement/superannuation or after at least 2
months of continuous unemployment (subject to
rules); partial advances are allowed for specified
needs

B. Anytime during service on request

C. Only with employer’s written consent

D. After 1 month of unemployment in all cases

Q41. Under the Payment of Wages Act, 1936,
which category is generally covered by the Act?
A. Persons drawing wages up to a notified
monthly ceiling in specified establishments

B. All salaried employees regardless of wage level
C. Only daily-rated workers in factories

D. Only employees with at least 240 days’ service

Q42. Under the Payment of Wages Act, 1936, the
wage period for which wages are fixed shall:

A. Not exceed one week

B. Not exceed one month

C. Be exactly one month

D. Be at least 15 days

Q43. Under the Payment of Wages Act, 1936, an
establishment with 750 employees must pay
monthly wages by the:

A. 5th of the following month

B. 7th of the following month

C. 10th of the following month

D. Last day of the same month

Q44. Under the Payment of Wages Act, 1936, an
establishment with 1,200 employees must pay
monthly wages by the:

A. 5th of the following month

B. 7th of the following month

C. 10th of the following month

D. 15th of the following month

Q45. Under the Payment of Wages Act, 1936,
wages due to a worker who is
dismissed/terminated must be paid:

A. Within two working days

B. By the 7th of the next month

C. By the 10th of the next month

D. With the next regular payroll

TR 40. YUt U (PF) fAsTell WA F oA el
&

A. @HT%’C{I&T/WH (retirement/superannuation) 9 AT shdH
T FHH 2 AT FT AT RIS & a1, (7T & 31efe); 3nfs
S ipe:] (partial advances) %ﬁwmm&ﬁa:%vaaﬁa

B. BT & a1l el o 31 o

C. had fagFar i faf@a sgafa @

D. T3t ATHAT H 1 ATE I SRS & d1G,

aT 41. mew 1936 (Payment of Wages
Act, 1936) F IFdId FTATEIT: HiaT-H Aoft Fax Fr T
x4

A. TR ATl HAT o Al ITat arel e, ffése
gfasarET &

B. T3t a1l FHT, AT TR T Warg hw &=

C. haol HRYTAT H &feteh HoTY darel HTHAh

D. hdel 3 FHANY TSI=TehT AaT A A FH 240 feaT ar

W 42. 37T AT HTAATH, 1936 F JHaaid, forw
3afr & Qv aaa 9o Faraang, 98

A. TS TTTg & 31T AT gl da1fgw

B. U HTE U 3110 18T gt amfiew

C. 81 ek ATg FI glelt A1fgw

D. &H A FHH 15 &t Hr gl anfew

W 43. 3c7oT 37T HTAAIH, 1936 F Hadrd, 750
FHARAT 10l UFASSI F ATRAF Ad Fa dF ST 192
A. 3T3Tel AT T 5 ARG dh

B. 313Tel HTE &1 7 dRIE dsh

C. 373Tel HIE &Y 10 dRIW o

D. 38T AIE & 3ifaH =T a&

W 44. 37T 37T HTOAIH, 1936 F Hwdid, 1,200
FHARAT 10l UFASSI F ATRAF Ad Fa dF ST 192
A. 37Tl ATg T 5 ARG deh

B. 313Tel HTE &1 7 dRIE dsh

C. 37Tl ATE &Y 10 AW TR

D. 3737l ATE ¥ 15 IR dF

W 45. 3o AT HTAATH, 1936 F JHaward, freht
TE@TET/ [ASHIRAT STAF T THAT IdT Fd dF ST G192
A. 2 & feaat & iR

B. 373Tel HTE &1 7 AR dsh

C. 379Tel HIE &Y 10 IRIE e

D. 379Tel [T ORIl (payroll) & AT
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Q46. Under the Payment of Wages Act, 1936,
deductions for amenities/services supplied by
the employer (e.g., house-accommodation,
water, electricity) are permissible only when:
A. They are mentioned in the appointment letter
B. The employee’s wages exceed the coverage
ceiling

C. The employer has displayed a notice about
such deductions

D. The employee has accepted the amenity

Q47. Under the Payment of Wages Act, 1936, in
any wage period, the total deductions from
wages shall not ordinarily exceed:

A. 33% of wages payable

B. 40% of wages payable

C. 50% of wages payable

D. 60% of wages payable

Q48. Under the Payment of Wages Act, 1936,
where deductions include payments to a co-
operative society, the maximum total
deductions in a wage period may go up to:
A. 50% of wages payable

B. 60% of wages payable

C. 66% of wages payable

D. 75% of wages payable

Q49. Under the Payment of Wages Act, 1936,
which statement about fines is correct?

A. They must relate to acts/omissions previously
notified and follow due process

B. They may be recovered any time within 90
days of imposition

C. They can exceed 3% of wages for the wage
period if approved by HR

D. They can be imposed without giving the
employee an opportunity to be heard

Q50. Under the Payment of Wages Act, 1936,
which mode(s) of payment is/are permissible?
A. Only cash in current coin/currency notes

B. Cash, or by cheque/bank transfer as
permitted/consented/notified

C. Only bank transfer (NEFT/RTGS)

D. Only digital wallet transfer through an app

W 46. 3cToT I[ATeAIoT HTAATH, 1936 F 3erdra, fovaarar
TART 3 FUS 1§ GRALTHT /A3 (S mrarw, e,
farsrel) & fow Fweld Faa Fa srega &2

A. STd 3eTehl Sood Tgierd oo & fonar s g1

B. ST SheTaY T ddeT TATrzreT Hr T & A+ gr

C. 3« fArerar o vy et & IR & e ueiia fhar
g

D. 519 SURY o 3H Fiaem &l TR fhar g1

W 47. 3T 37T HTAATH, 1936 F JHawara, el
daa aftr & o welfoaat ameaa: fraa afaera &
Ffers ¢t @it snfgw?

A. ST adeT FT 33%

B. & dcieT T 40%

C. 3T Aol T 50%

D. & dciel T 60%

W 48. 3c7oT 37T HTAATH, 1936 F Hedid, SIq
Fetfoarat & gt affifer i sporarer anfer grar g, ar
daer At & Fo welfaat sftwas fras yfara aw 8
THr §?

A. 3T ddel T 50%

B. & AcleT T 60%

C. 3T ddel FT 66%

D. & dcel & 75%

W 49. 37T 37T HTAATH, 1936 F e, AT

(Fines)ﬂ?mﬁ'aﬁﬂ-mmﬂ'ﬁ%?

A. 3 qa H TG Hedil/ gt § Heferd gl =g 3N
TaTRIqoT Gisha &1 arer gie =i T

B. 3o TT&RIYUT (imposition) & 90 Tt o i< amafY ot
e fohaT ST HeheTT &

C. I TR e@RT 3HeTAfe 8Y oY dctet 3rafer e 3% &

HAF T A

D. 3¢ TR I FoTaTS T e feT ferAT S s

TharTy

WS 50. 37T 37T HTAAIH, 1936 F Hadid, daet
ST & HIT-§ ATIH HTAT &2

A. T TR (TTeTet o /HgT et #)

B. 5Teha;, 3720dT Teh/sleh TIAHY SaRT, SHHT foh

1o Afa/agAT/3TegEeT # g

C. hdel Soh WY (NEFT/RTGS)

D. Shaol AGTSe VT o ATETH A f3fee dlele g
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(Directions: Q51 to 60 is related to Employees’
Compensation Act)

QS51. Under the Employees’ Compensation Act,
compensation is not payable if disablement
does not exceed:

A. 2 days

B. 3 days

C. 7 days

D. 10 days

Q52. In case of death, compensation is
calculated at what % of monthly wages x
relevant factor (or statutory minimum,
whichever is higher)?

A. 40%

B. 50%

C.55%

D. 60%

QS53. For permanent total disablement,
compensation is calculated at what % of
monthly wages x relevant factor (or statutory
minimum, whichever is higher)?

A. 50%

B. 55%

C. 60%

D. 66%:%

Q54. For temporary disablement, the statutory
half-monthly payment equals what percentage
of monthly wages?

A.20%

B. 25%

C.33%%

D. 50%

Q55. The first half-monthly payment for
temporary disablement falls due on the:
A. 7th day from disablement

B. 14th day from disablement

C. 16th day from disablement

D. 30th day from disablement

Q56. The time limit to appeal to the High Court
against the Commissioner’s order is:

A. 30 days

B. 45 days

C. 60 days

D. 90 days

Qs51. FHERT arfafet srfarfaere & siaeta, afy srararaar
(disablement) ﬁﬁﬁmﬁmﬂﬁﬁ?ﬁmﬁﬁﬂﬁaﬂ
et geir?

A2 e

B.3fea

c.7fea

D. 10 &=

Qs2. 7Y i ufa 7 arfaqfed = wnfds aa &1 fraar
wfarera x Haflre qpors (a1 denfors sgerae, S oft arfar
)2

A. 40%

B. 50%

C.55%
D. 60%

Q53. T tI;UT JRAFAT (Permanent Total Disablement)
6 Reufer ¥ arfRrgfef = ARy derer 1 verel wRrere
HaTA T (A1 denfoe sgerae, S oft arfe a2

A. 50%

B. 55%

C. 60%
D. 66%%

Q54. 3TEYTAY I7AFAAT (Temporary Disablement) & FRafar
# Ir-wda F1 denfovew sperae = AR Aae 1 et
gfarera?

A. 20%

B. 25%

C.33%%
D. 50%

Q55. T IAFAAT & TIT TEelT ITL-ALNA T STl
FTFITAATE?

A 3FIAT & 7d feT &

B. 3TRUFAT & 149 A &

C. AFIAT F 169 T &

D. 3TRTeFddT & 309 Gt &

Q56. ATYF (Commissioner) & e F favey 3=
IATIATeTT (High Court) & 3rdier i gaAT-AAT = &2
A.30 feaT

B. 45 f&eT

C. 60 f&eT

D. 90 f&eT

VYASA IAS



<

LABOUR LAWS OFFLINE SECTIONAL TEST-2 FOR EPFO-2025

Q57. The minimum simple interest payable on
delayed compensation (beyond one month from
due date) is:

A. 6% per annum

B. 9% per annum

C. 12% per annum

D. 15% per annum

QS58. For unjustified delay, the penalty that
may be imposed can be up to what % of the
amount due?

A.25%

B. 33%

C. 40%

D. 50%

Q59. For computation where actual wages
exceed the notified cap, the deemed monthly
wage ceiling to be taken is:

A. %8,000

B. %10,000

C.%12,000

D. %15,000

Q60. The limitation period to file a
compensation claim (from accident/death) is
generally up to:

A. 1 year

B. 2 years

C. 3 years

D. 5 years

(Payment of Bonus Act from Q61 to Q69)

Q61. The Act applies to establishments
employing not less than:

A. 10 persons

B. 20 persons

C. 25 persons

D. 50 persons

Q62. Minimum days worked in the accounting
year to be eligible for bonus:

A. 15 days

B. 30 days

C. 45 days

D. 60 days

as7. 38 @ aifagfd G A  ve A F Q) FAHAS F
FEAAH ATROT ST fFetaT 3T 82

A. 6% JTay

B. 9% Ufaawy

C. 12% 9faay

D. 15% 9faay

Qs8. Jrepfara &8 #r feufar A, aans S areh srftraas

&3-Tr sorT U & frast wfaera a= gt aadt 82
A. 25%
B. 33%
C. 40%
D. 50%

Q59. 0T & T, afe aafs da sftgRa dara
IHAF &, O A ST a1 ATRAF ddeT Y rf&F e AT
fraeT &2

A. %8,000

B. X10,000
C.X12,000
D. X15,000

Qs0. &Tfarqfet 1 aTaT (gEeaT/Aeg /) i@ w3 A
AT TAT-HAT fhaet &2

A 1aY

B.2aY

c.3ay

D.5dy

(Payment of Bonus Act & T2+ Q61-Q69)

Q61. 78 Jrfafags W ufassmEt a3 amy g § forert
eTad fhae wAE g

A. 10 FFART

B. 20 FHFTART

C. 25 FFART

D. 50 HHART

Q62. AFH g F fow @ a¥ (accounting year) #F
erad e e Frt R ga smraeas 82

A. 15 &

B.30 f&aT

C. 45 &=t

D. 60 f&=T
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Q63. The minimum bonus payable in an
accounting year (subject to conditions) is:
A. 6% of wages

B. 7.5% of wages

C. 8.33% of wages

D. 10% of wages

Q64. The maximum bonus payable in an
accounting year (subject to allocable surplus
and set-on/off) is:

A. 12%

B. 15%

C. 18%

D. 20%

Q65. Eligibility wage ceiling for receiving
bonus (monthly wages up to):

A. 10,000

B. %15,000

C. %18,000

D. 21,000

Q66. Calculation ceiling for bonus (salary/wage
to be taken as):

A. 3,500

B. 35,000

C. %7,000 or minimum wage (whichever is higher)
D. 10,000

Q67. The set-on and set-off amounts can be
carried forward up to how many accounting
years?

A. 2 years

B. 3 years

C. 4 years

D. 5 years

Q68. Bonus must generally be paid within how
many months of the close of the accounting
year (subject to notified extensions)?

A. 3 months

B. 6 months

C. 8 months

D. 12 months

Q69. The minimum amount of bonus
(whichever is higher than 8.33% of wages)
prescribed is:

A. 350

B. %100

C. %200

D. %500

Q63. TF 8T a¥ 7 T gaAad arerd (faa erdf & arefien)
fraaT g?

A. dcTeT FT 6%

B. ddlel &l 7.5%

C. dde HT 8.33%

D. dcleT T 10%

Q64. T oG 9Y & 3T JAFIA 199 (AT oy

3 set-on/off ¥ arefie) o g?
A.12%
B. 15%
C.18%
D. 20%

Q65. ST 9Tet Y gTardT & fore adsr @ AT (A1 aae

m):
A.X10,000
B. X15,000
C. X18,000
D. 21,000

Q66. SNTH Y IOTAT & fAT dcTet/AsTgl HAT fohetai oft

ST g

A. 3,500

B. 25,000

C. X7,000 TT ~GTcIH defeT (ST $T 31feren gY)
D. %10,000

Q67. Set-on 3T Set-off FT AT FY IrfWFTH fFaar or@m
gut I AT F ST AT AhaT &7

A.2dY

B.39Y

c.4ay

D.5ay¥

Q68. S1eTH T ST WAT-Id: AWT IY 1 FATCA &
s 7t & s’ e araeas ¢ (rfgfRa Rvar &
3refieT)?

A. 3 A

B. 6 Fglol

C.8 HglaA

D. 12 #A sl

Q69. S1TH Y 7T TR (AT FT 8.33% Y oY 3rferF 7Y)
o ruiiRa &

A.X50

B. X100
C. X200
D. X500
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Q70. Under the Payment of Wages Act, 1936, a
fine cannot be recovered after how many days
from the date it was imposed?

A. 30 days

B. 45 days

C. 60 days

D. 90 days

(Minimum Wages Act from Q71 to Q80)

Q71. Government may refrain from fixing
minimum wages if the number of persons in the
scheduled employment is less than:

A. 250

B. 500

C. 750

D. 1,000

Q72. Minimum wages must be
reviewed/revised at intervals not exceeding:
A. 2 years

B. 3 years

C. 4 years

D. 5 years

Q73. Number of kinds of minimum rates that
may be fixed (e.g., time rate, piece rate,
guaranteed time rate, overtime rate):

A.2

B.3

C.4

D.5

Q74. Provision must be made for a day of rest
in every period of:

A. 5 days

B. 6 days

C. 7 days

D. 10 days

Q75. Limitation period to file a claim for less-
than-minimum wages (subject to condonation)
is ordinarily within:

A. 3 months

B. 6 months

C. 9 months

D. 12 months

Q70. AT S[araet 3rfafeaa, 1936 ¥ 3ieeta, e T
AT Y TIMT ST Y Ay & fraer Rt & are; awger 7dt
foRaT I FHham?

A.30 fesT

B. 45 f&eT

C. 60 feat

D. 90 &=t

(FeTa# daa fafaas - Q71 ¥ 8o)

Q71. 3 IqqfAa AR F FRa safaaat fr e
e @ %7 81, A WHER e ddd TT FA a7
e 82

A. 250

B. 500

C. 750
D. 1,000

Q72. FAAH AT hr FaAtaTT/TAT fFaw fraa
AT W R ST TfRe?

A.23dY

B.39Y

C.4ay¥

D.5ay¥

Q73. 7gaH &4 & fahaat YR a7 e s awa ¥ (Se—

THY ST, THST T, MR TAY &, HaIETBH &3)?
A2
B.3
C. 4
D.5

Q74. 93 rafer 7 fasme Raw (Day of Rest) &Y ega¥T
frde Al & v IR FEh wfFaT 2

A.5 et

B. 6 gt

c.7fea

D. 10 f&eT

Q75. TYAH dclel ¥ FH AT & frT grar i@ F:a
1 gAT-HAT (AT ATHY Y od W) A fFdar
A F i gt 82

A.3HTE

B. 6 ATE

C.9 1§

D. 12 ATE
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Q76. The Authority may award compensation
up to what multiple of the amount of shortfall
due?

A. 2%

B. 5x

C. 8%

D. 10x

Q77. In a single consolidated application on
behalf of multiple employees, the alternate per-
head cap prescribed is:

A. %5 per head

B. 10 per head

C. %25 per head

D. %50 per head

Q78. Paying less than the minimum wage may
attract imprisonment up to a maximum of:

A. 3 months

B. 6 months

C. 1 year

D. 2 years

Q79. When proposals to fix/revise wages are
published by notification, the date for
considering objections must be not less than:
A. 1 month from notification

B. 2 months from notification

C. 3 months from notification

D. 6 months from notification

Q80. Unless otherwise specified, a final
notification fixing/revising wages comes into
force on the expiry of:

A. 1 month from issue

B. 2 months from issue

C. 3 months from issue

D. 6 months from issue

(Contract Labour (Regulation & Abolition) Act,
1970 — Q81-090)

Q81. The Act generally applies to an
establishment or contractor when the number
of contract workers on any day of the
preceding twelve months is:

A. 5 or more

B. 10 or more

C. 20 or more

D. 50 or more

Q76. YTTAHIOT 1T TRY A FHt R srftFaw fraa g
e sifarfel 3 #1 IgA & FHATE?

A.231?|T

B.531F|T

C.831?|T

D. 1031?|T

Q77. 3 FHARET T H { UF I 3Mdea 7, wfa
FHart dwfous srfraas @i fraeh fuifRa 82

A. %5 9T Sherardy

B. 210 Ui ARy

C. 225 9fa Feary

D. %50 9Tl sherardy

Q78. 7gATH Al W FHA ST Hla1 W HTAHAHA et
AT T T FRIGTT &Y GFaT 82

A.3HTE

B.6HE

c.1ay

D.2a¥

Q79. SIF AT TF/TAMAT FIA F JFra A= ganr
yIRI e ST €, A amafert gof # A arafy
AT @ F @ FH Freel! gl a1ige?

A.1HTE

B.2 HIg

C.3Hg

D. 6 HIE

Q80. I 3r=ayT fAfEse 7 g, aY aaa qa/FMRT FA
arelY 3ifas rfergae s e i fafy @ frast wog arg
T gl &2

A. 1HTE

B. 2 HTg

C.3Hg

D. 6 HIE

(=T #faw (fafergser va 3eer) srfarfaas, 1970 —
Q81-Q90)

Q81. g AFfafAas arAeaa: 39 ufasss a1 SFeR |
AT YT 8, STe1 Roelt 12 7T 7 forelt oft Ry et
sfAeT Y TEaT fha«T a1 37fAH g

A. 5 31 318

B. 10 IT T+

C. 20 1 31T

D. 50 T 3if8h
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<

LABOUR LAWS OFFLINE SECTIONAL TEST-2 FOR EPFO-2025

Q82. Before engaging contract labour, the
principal employer must obtain:

A. A trade licence from the municipal authority
B. Registration under this Act for the
establishment

C. A no-objection certificate from the police

D. Prior approval from the Labour Court

Q83. A contractor who proposes to deploy
contract labour must first obtain:

A. A certificate of standing orders

B. A licence under this Act from the licensing
officer

C. An authorization from the Employees’ State
Insurance Corporation

D. A consent letter from the provident fund office

Q84. If an establishment is required to register
but has not obtained registration, employing
contract labour is:

A. Permissible with higher wages

B. Permissible if workers consent

C. Prohibited under the Act

D. Allowed only for seasonal work

Q85. Where the contractor fails to pay wages to
contract workers in time, liability to make
payment falls on the:

A. Trade union representing workers

B. Principal employer, with right to recover from
contractor

C. District Magistrate

D. Labour Inspector personally

Q86. A canteen for contract workers becomes
mandatory when the number of contract
workers is ordinarily:

A. 50 or more, engaged for six months

B. 75 or more, engaged for three months

C. 100 or more, engaged for a specified
continuous period

D. 200 or more, regardless of duration

Q87. First-aid boxes for contract workers are
to be provided at the rate of at least one box for
every:

A. 50 workers or part thereof

B. 100 workers or part thereof

C. 150 workers or part thereof

D. 200 workers or part thereof

Q82. ST ATAST FY TIA ¥ ggeol, T fAFFT (Principal
Employer) &Y AT YTCd HIAT HTATH 1

A. IR TITEHRIOT § TR 58

B. 3 AT & 37T ufasare T gsfieor

C. GTore & ATy JATOT I (NOC)

D. & ST | qd FIhial

Q83. 3HT HA® T FHT YT IWA dTelT SheR Jad
g T IS HIIMM?

A. TITAY 3TTS2IT ST 9HTOT U (Certificate of Standing
Orders)

B. 39 31TAfAT# & 3d9Td amsafder JHRT & sy
C. FEANY T AT 9157 (ESIC) T wrfroT o
D. %o~y AT ey @ ggAfa U

Q84. I fFdY yfasare F1 Isaor 3Taed+ &, dfFea
3 TSI AEH HIET, At ST ATADT H fAgFa FET:
A. 31T T W EEFT &

B. HTHI T TgATd & T &

C. 30 s ¥ adia yfaefa

D. hael AT 1 & v Tl &

Q85. I SHER SHT HTAF! F YAT 9T A9 3ot & IAHA
g ¥, At a7aTaTer i Foreaary fre ax el 82

A. a1 gfafaftca i arel ¢ giaaa

B. TITeT fiieral 0X, Ty S%haR & afel 7 R &

c. Ferafteew®

D. 517 fAdeT (Labour Inspector) R SATFdeTd 9 &

Q86. SHT HAF F fOT FAT Fa AT g AT 2

A. 50 IT 37T STA®, 6 AGIST do o9l &1

B. 75 T 318 A, 3 AGIT do ST &f

C. 100 T 31 A A, ey Afése AaR 3afr o o=y
g

D. 200 3T 3718k Hif &, 37afer i1 ytarg fhu o=

Q87. 3T HfAFT F forw TafAF 37aR 3&H (First-aid Box)
fraa AT I F7 { FH TF F AT A IY FIAT
Tifge?

A. 93 50 AT AT 3% fgTd aX

B. ek 100 A AT IT 3oToh ffTH W

C. 9 150 HTAFT IAT 37 {EA W

D. Uk 200 HTAHT AT 37k T T
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Q88. Rest-rooms/adequate shelters for contract
workers must be provided when:

A. Workers are required to halt at night

B. The worksite is within a factory

C. The work is during winter months only

D. The workforce includes women

Q89. Wage period for contract workers under
the Act and rules shall not exceed:

A. One week

B. Fortnight

C. One month

D. Two months

Q90. At the time of wage disbursement to
contract workers, the presence of which
representative is required for authentication?
A. Representative of the principal employer

B. Representative of the local police station

C. Representative of the Employees’ Provident
Fund Organisation

D. Representative of the Labour Court

(Inter-State Migrant Workmen (Regulation of
Employment & Conditions of Service) Act, 1979
— Q91-0100)

Q91. The Act generally applies to an
establishment/contractor employing inter-state
migrant workmen numbering:

A. 3 or more

B. 5 or more

C. 10 or more

D. 20 or more

Q92. For engaging inter-state migrant
workmen, the principal employer must first:
A. Obtain registration of the establishment under
this Act

B. Publish a newspaper advertisement

C. Get approval from the nearest police station
D. Sign a bipartite settlement with unions

Q93. A contractor who recruits workmen in
one State for deployment in another must:
A. Obtain a PF code number only

B. Obtain a licence under this Act from the
licensing authority

C. Register with the Chamber of Commerce
D. Maintain only a visitors’ register

Q88. ST HTAFT F forw Rrsimer-wer/gaTed 3
YA FIAT ATATF &2

A. ST S8 Y T F g ISy

B. STe SRV fhelT FR@T & ofiaT &

C. ST FTH Fhdel TIETT & ALIAT H g

D. 51e FIdael & Afgey enfder gf

Q89. 39 FATH 3 AT & 3raeta s A4 AF F v
et It rfArwad st g Tt §2

A. U TTATE

B. 9@dTsT (15 f&e)

C.TH ATE

D. 2l ATg

Q90. ST ARSI I ddeT faraor & Foa gATofiFor g
g gfafafer fr sufeyfa smaas &2

A. ITeT T2 (Principal Employer) 3T 9fafafer

B. TUTH1T gferd Feere 1 gfafafer

C. FAaRT o~y AR Geraat (EPFO) & ufafafer

D. 31 =g T Yiafafer

(Inter-State Migrant Workmen (Regulation of Employment
& Conditions of Service) Act, 1979 — Q91-093)

Q91. Te Ifufaas arATad: W yfasare/SFer @ g
AT e, et FR-UAT Jard) sfAHi F gEaan:

A. 331 318

B. 5 T 318

C. 10 1 318

D. 20 7 3if8h

Q92. HA-T=HT yard #fAFI F AT == & e
TUTe fAGIFAT 1 I Tgel FIT HIEAT gHI?

A. 38 AT & 3T UTasaTeT T JofiehioT =T
B. TATAR I # faaTaeT TentfRrd shieT

C. [Aehed® g Tee & Tihfd o

D. AT o AT Sfaueiia FASIT I §EATE el

Q93. U SR o1 T& T # #ifA=! i1 sl Far § 31k
3¢ I T H fAgerd 318, 3 F1 e AIfRw?

A. Shdof UI.U. (PF) SIS e} UTCT T

B. svmﬁwa?a’mﬁ?rqr@ww (Licensing Authority)

Y SATSHH T AT

C. QOIS HST (Chamber of Commerce) H ToiThI0T FHITAT
D. hadl WT@R‘T (Visitors’ Register) IATT TWAT
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Q9%4. Displacement allowance payable to an
inter-state migrant workman at the time of
recruitment shall be:

A. A fixed %50

B. One day’s wage

C. 50% of monthly wages or X75, whichever is
higher

D. 25% of monthly wages or 100, whichever is
higher

QO95. Journey allowance for an inter-state
migrant workman generally includes:

A. To-and-fro fare only

B. To-and-fro fare plus wages for the journey
period

C. One-way fare and daily allowance

D. Local conveyance at destination only

Q96. Under the Act, a contractor must provide
to inter-state migrant workmen:

A. Free schooling for children

B. Suitable residential accommodation and
medical facilities

C. Interest-free loans

D. Shares in company profits

Q97. Wages of inter-state migrant workmen
shall be:

A. Lower than local workers to offset journey
costs

B. The same as wages for similar work for local
workers and not less than the applicable minimum
wage

C. Fixed by the contractor irrespective of
notifications

D. Payable only in cash, never by bank transfer

Q98. A contractor must issue each inter-state
migrant workman a passbook containing,
among other details:

A. Vehicle registration numbers used during travel
B. Details of wages, duration of employment,
displacement and journey allowances

C. Names of all co-workers in the batch

D. The worker’s political affiliation

Q99. Responsibility for ensuring timely wage
payment to inter-state migrant workmen lies
with:

A. The workers themselves

B. The labour department

C. The contractor, and in default, the principal
employer

D. The local municipal authority

Q94. #clt & THY HaAX-T=AT yarH) sIfAF Fr &g
fATUTY 34T (Displacement Allowance) frd=T g1aT 8?2
A. TAfead 250

B. Ueh feoT &7 adeA

C. A8 et FI 50% AT 75, it off 1™+ gt

D. HTTA ddeT T 25% AT X100, ST T 31 &r

Q95. AT yardY A+ & forw A= $79T (Journey
Allowance) AT R anfde Farg?

A. Shacl 3TTel-STTet 3T forar

B. 37Te3-SATeY &7 farraT 3R AT 319 &7 acfet

C. Ueh AW & fhram 3R &fees sram

D. Iided W FHdel T HTARTHT @I

Q96. U HTATATH & HANT SHER FT FRISAT YardT
STRAPY FY FAT 3T HIAT AT 82

A. Sreeit o fore ot efeen e

B. 3l 3TTard 3R Fafehediar giaure

C. o= saTet & For

D. &Yt & HaATh H REAeRY

Q97. HaR-T=AT YarHt SfAPT T 3T FAT QT AIRW?
A. T SR & A, dTfeh AT I GSIAT ST Toh
B. HHTH FI ey ATt TATAT HTAPT F ST 3T
ORI sgeTaH 3 & HH 767

C. SHGR GaRT AAATe a7 o ferefi R

D. hddl sTehe, H 3, doh §EATARUT GaRT 3T AT

Q98. SHER I Tedeh IHa-T=d 1T YT A AF Y Hle-HY
AR ATt qrHg el Afyw?

A. ITAT & 39T fohT 31T aTg=AT o TSiThuT A

B. A=, TSI T 37aTe, faeurdet 31} Irar o1t &1 faavor
C. ST H Tl Ggehfadr & o1

D. #THeh I TsTellicidh HaeHdr

Q99. HR-T=AT TaTH HAPT FY THAT W AT ST
glaRaa 3 1 faeAert fradr @i 82

A. SR T TTF

B. %3 TaTaT T

C. SheR T, IR e gled TR TTeT fdverdr

D. TATART T3 ITTSHIOT hl
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Q100. If inter-state migrant workmen are not Q100. I IFAT-TAT yar sifAT H SHER gaRT
provided required amenities by the contractor, FTTYTF GRAUTE ITeTer 7dt FE S &, Y 37 Sqeet
the obligation to provide them falls on the: N ﬁ" N '

A. State Government ks etz

B. Principal employer, with right to recover A AT {IDPN

expenses from the contractor B. FeITeT T 2erdT, oIl @ SahgR | a¥elet &1 3R
C. Trade union gram

D. District Collector’s office C. 5TF T

D. TSIeIT SholareX T FRITT
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